2018 EPP Annual Report

CAEP ID: | 32355 | AACTE SID:

Institution: | Inter American University of Puerto Rico - Fajardo

Unit: | Education & Social Sciences

Section 1. AIMS Profile

After reviewing and/or updating the Educator Preparation Provider's (EPP's) profile in AIMS, check the box to indicate that the
information available is accurate.

1.1 In AIMS, the following information is current and accurate...

Agree Disagree
1.1.1 Contact person ® O
1.1.2 EPP characteristics ® @
1.1.3 Program listings ® @)

Section 2. Program Completers
2.1 How many candidates completed programs that prepared them to work in preschool through grade 12 settings during
Academic Year 2016-2017 ?

Enter a numeric value for each textbox.

2.1.1 Number of completers in programs leading to initial teacher certification or 10
licensure®

2.1.2 Number of completers in advanced programs or programs leading to a degree,
endorsement, or some other credential that prepares the holder to serve in P-12 |13

schools (Do not include those completers counted above.)2

Total number of program completers 23

lrora description of the scope for Initial-Licensure Programs, see Policy 3.01 in the Accreditation Policy
Manual

2 For a description of the scope for Advanced-Level Programs, see Policy 3.02 in the Accreditation Policy
Manual

Section 3. Substantive Changes
Have any of the following substantive changes occurred at your educator preparation provider or
institution/organization during the 2016-2017 academic year?

3.1 Changes in the established mission or objectives of the institution/organization or the EPP
No Change / Not Applicable

3.2 Any change in the legal status, form of control, or ownership of the EPP.

No Change / Not Applicable
3.3 The addition of programs of study at a degree or credential level different from those that were offered
when most recently accredited

No Change / Not Applicable
3.4 The addition of courses or programs that represent a significant departure, in terms of either content or
delivery, from those that were offered when most recently accredited

No Change / Not Applicable

3.5 A contract with other providers for direct instructional services, including any teach-out agreements
No Change / Not Applicable



ALPHA 2017 SOLO

		GET

		  FILE='C:\Users\William\Desktop\GISELA DATA 2018 MCARD OK GOOD\GISELA DATA 2018\WBA EGRESATES16\EGRESsates16-2017.sav'.

		DATASET NAME DataSet1 WINDOW=FRONT.

		RELIABILITY

		  /VARIABLES=PREG1 PREG2 PREG3 PREG4 PREG5 PREG6 PREG7 PREG8 PREG9 PREG10 PREG11 PREG12 PREG13 PREG14 PREG15 PREG16 PREG17 PREG18

		  /SCALE('ALPHAQ 2017 SOLO') ALL

		  /MODEL=ALPHA

		  /STATISTICS=DESCRIPTIVE SCALE CORR COV

		  /SUMMARY=TOTAL MEANS VARIANCE.

		Reliability

		Notes

		Output Created				29-APR-2018 16:35:36

		Comments				

		Input		Data		C:\Users\William\Desktop\GISELA DATA 2018 MCARD OK GOOD\GISELA DATA 2018\WBA EGRESATES16\EGRESsates16-2017.sav

				Active Dataset		DataSet1

				Filter		<none>

				Weight		<none>

				Split File		<none>

				N of Rows in Working Data File		8

				Matrix Input		C:\Users\William\Desktop\GISELA DATA 2018 MCARD OK GOOD\GISELA DATA 2018\WBA EGRESATES16\EGRESsates16-2017.sav

		Missing Value Handling		Definition of Missing		User-defined missing values are treated as missing.

				Cases Used		Statistics are based on all cases with valid data for all variables in the procedure.

		Syntax				RELIABILITY
  /VARIABLES=PREG1 PREG2 PREG3 PREG4 PREG5 PREG6 PREG7 PREG8 PREG9 PREG10 PREG11 PREG12 PREG13 PREG14 PREG15 PREG16 PREG17 PREG18
  /SCALE('ALPHAQ 2017 SOLO') ALL
  /MODEL=ALPHA
  /STATISTICS=DESCRIPTIVE SCALE CORR COV
  /SUMMARY=TOTAL MEANS VARIANCE.

		Resources		Processor Time		00:00:00.02

				Elapsed Time		00:00:00.02



		[DataSet1] C:\Users\William\Desktop\GISELA DATA 2018 MCARD OK GOOD\GISELA DATA 2018\WBA EGRESATES16\EGRESsates16-2017.sav

		Warnings

		Each of the following component variables has zero variance and is removed from the scale: PREG 1

		The determinant of the covariance matrix is zero or approximately zero. Statistics based on its inverse matrix cannot be computed and they are displayed as system missing values.



		Scale: ALPHAQ 2017 SOLO

		Case Processing Summary

						N		%

		Cases		Valid		8		100.0

				Excludeda		0		0.0

				Total		8		100.0

		a. Listwise deletion based on all variables in the procedure.

		Reliability Statistics

		Cronbach's Alpha		Cronbach's Alpha Based on Standardized Items		N of Items

		0.354		0.318		17



		Item Statistics

				Mean		Std. Deviation		N

		PREG 2		4.25		0.886		8

		PREG 3		3.75		0.707		8

		PREG 4		4.13		0.641		8

		PREG 5		4.00		0.926		8

		PREG 6		4.25		0.463		8

		PREG 7		4.00		0.756		8

		PREG 8		3.63		0.744		8

		PREG 9		4.25		0.886		8

		PREG 10		4.13		0.641		8

		PREG 11		4.25		0.463		8

		PREG 12		3.88		0.641		8

		PREG 13		4.13		0.835		8

		PREG 14		4.13		0.641		8

		PREG 15		4.25		0.886		8

		PREG 16		4.38		0.744		8

		PREG 17		4.13		0.641		8

		PREG18		4.00		0.756		8



		Inter-Item Correlation Matrix

				PREG 2		PREG 3		PREG 4		PREG 5		PREG 6		PREG 7		PREG 8		PREG 9		PREG 10		PREG 11		PREG 12		PREG 13		PREG 14		PREG 15		PREG 16		PREG 17		PREG18

		PREG 2		1.000		-0.570		-0.063		0.174		-0.174		0.000		-0.487		0.636		0.189		0.522		0.314		-0.435		0.189		-0.273		-0.379		0.692		0.640

		PREG 3		-0.570		1.000		0.394		0.000		-0.218		0.267		0.068		0.114		0.079		-0.218		0.236		0.303		-0.236		0.570		0.204		0.079		-0.267

		PREG 4		-0.063		0.394		1.000		-0.722		-0.602		0.295		0.112		0.189		-0.391		-0.602		0.391		-0.033		0.304		-0.314		-0.712		0.304		0.590

		PREG 5		0.174		0.000		-0.722		1.000		0.000		0.204		-0.207		0.174		0.722		0.667		0.000		0.000		-0.722		0.348		0.622		0.241		-0.408

		PREG 6		-0.174		-0.218		-0.602		0.000		1.000		-0.816		-0.104		-0.174		-0.120		0.333		-0.361		0.277		0.361		0.522		0.518		-0.602		-0.408

		PREG 7		0.000		0.267		0.295		0.204		-0.816		1.000		0.000		0.000		0.295		-0.408		0.295		-0.453		-0.590		-0.426		-0.254		0.295		0.000

		PREG 8		-0.487		0.068		0.112		-0.207		-0.104		0.000		1.000		-0.704		-0.187		-0.518		-0.712		-0.144		0.112		-0.271		-0.226		-0.187		-0.254

		PREG 9		0.636		0.114		0.189		0.174		-0.174		0.000		-0.704		1.000		0.440		0.522		0.817		-0.048		-0.063		0.273		-0.162		0.692		0.640

		PREG 10		0.189		0.079		-0.391		0.722		-0.120		0.295		-0.187		0.440		1.000		0.361		0.391		-0.301		-0.739		0.189		0.187		0.304		0.000

		PREG 11		0.522		-0.218		-0.602		0.667		0.333		-0.408		-0.518		0.522		0.361		1.000		0.120		0.277		-0.120		0.522		0.518		0.361		0.000

		PREG 12		0.314		0.236		0.391		0.000		-0.361		0.295		-0.712		0.817		0.391		0.120		1.000		0.033		-0.304		0.063		-0.187		0.391		0.590

		PREG 13		-0.435		0.303		-0.033		0.000		0.277		-0.453		-0.144		-0.048		-0.301		0.277		0.033		1.000		-0.033		0.531		0.604		-0.301		-0.226

		PREG 14		0.189		-0.236		0.304		-0.722		0.361		-0.590		0.112		-0.063		-0.739		-0.120		-0.304		-0.033		1.000		-0.063		-0.412		-0.043		0.295

		PREG 15		-0.273		0.570		-0.314		0.348		0.522		-0.426		-0.271		0.273		0.189		0.522		0.063		0.531		-0.063		1.000		0.704		-0.063		-0.426

		PREG 16		-0.379		0.204		-0.712		0.622		0.518		-0.254		-0.226		-0.162		0.187		0.518		-0.187		0.604		-0.412		0.704		1.000		-0.412		-0.762

		PREG 17		0.692		0.079		0.304		0.241		-0.602		0.295		-0.187		0.692		0.304		0.361		0.391		-0.301		-0.043		-0.063		-0.412		1.000		0.590

		PREG18		0.640		-0.267		0.590		-0.408		-0.408		0.000		-0.254		0.640		0.000		0.000		0.590		-0.226		0.295		-0.426		-0.762		0.590		1.000



		Inter-Item Covariance Matrix

				PREG 2		PREG 3		PREG 4		PREG 5		PREG 6		PREG 7		PREG 8		PREG 9		PREG 10		PREG 11		PREG 12		PREG 13		PREG 14		PREG 15		PREG 16		PREG 17		PREG18

		PREG 2		0.786		-0.357		-0.036		0.143		-0.071		0.000		-0.321		0.500		0.107		0.214		0.179		-0.321		0.107		-0.214		-0.250		0.393		0.429

		PREG 3		-0.357		0.500		0.179		0.000		-0.071		0.143		0.036		0.071		0.036		-0.071		0.107		0.179		-0.107		0.357		0.107		0.036		-0.143

		PREG 4		-0.036		0.179		0.411		-0.429		-0.179		0.143		0.054		0.107		-0.161		-0.179		0.161		-0.018		0.125		-0.179		-0.339		0.125		0.286

		PREG 5		0.143		0.000		-0.429		0.857		0.000		0.143		-0.143		0.143		0.429		0.286		0.000		0.000		-0.429		0.286		0.429		0.143		-0.286

		PREG 6		-0.071		-0.071		-0.179		0.000		0.214		-0.286		-0.036		-0.071		-0.036		0.071		-0.107		0.107		0.107		0.214		0.179		-0.179		-0.143

		PREG 7		0.000		0.143		0.143		0.143		-0.286		0.571		0.000		0.000		0.143		-0.143		0.143		-0.286		-0.286		-0.286		-0.143		0.143		0.000

		PREG 8		-0.321		0.036		0.054		-0.143		-0.036		0.000		0.554		-0.464		-0.089		-0.179		-0.339		-0.089		0.054		-0.179		-0.125		-0.089		-0.143

		PREG 9		0.500		0.071		0.107		0.143		-0.071		0.000		-0.464		0.786		0.250		0.214		0.464		-0.036		-0.036		0.214		-0.107		0.393		0.429

		PREG 10		0.107		0.036		-0.161		0.429		-0.036		0.143		-0.089		0.250		0.411		0.107		0.161		-0.161		-0.304		0.107		0.089		0.125		0.000

		PREG 11		0.214		-0.071		-0.179		0.286		0.071		-0.143		-0.179		0.214		0.107		0.214		0.036		0.107		-0.036		0.214		0.179		0.107		0.000

		PREG 12		0.179		0.107		0.161		0.000		-0.107		0.143		-0.339		0.464		0.161		0.036		0.411		0.018		-0.125		0.036		-0.089		0.161		0.286

		PREG 13		-0.321		0.179		-0.018		0.000		0.107		-0.286		-0.089		-0.036		-0.161		0.107		0.018		0.696		-0.018		0.393		0.375		-0.161		-0.143

		PREG 14		0.107		-0.107		0.125		-0.429		0.107		-0.286		0.054		-0.036		-0.304		-0.036		-0.125		-0.018		0.411		-0.036		-0.196		-0.018		0.143

		PREG 15		-0.214		0.357		-0.179		0.286		0.214		-0.286		-0.179		0.214		0.107		0.214		0.036		0.393		-0.036		0.786		0.464		-0.036		-0.286

		PREG 16		-0.250		0.107		-0.339		0.429		0.179		-0.143		-0.125		-0.107		0.089		0.179		-0.089		0.375		-0.196		0.464		0.554		-0.196		-0.429

		PREG 17		0.393		0.036		0.125		0.143		-0.179		0.143		-0.089		0.393		0.125		0.107		0.161		-0.161		-0.018		-0.036		-0.196		0.411		0.286

		PREG18		0.429		-0.143		0.286		-0.286		-0.143		0.000		-0.143		0.429		0.000		0.000		0.286		-0.143		0.143		-0.286		-0.429		0.286		0.571



		Summary Item Statistics

				Mean		Minimum		Maximum		Range		Maximum / Minimum		Variance		N of Items

		Item Means		4.088		3.625		4.375		0.750		1.207		0.039		17

		Item Variances		0.538		0.214		0.857		0.643		4.000		0.038		17



		Item-Total Statistics

				Scale Mean if Item Deleted		Scale Variance if Item Deleted		Corrected Item-Total Correlation		Squared Multiple Correlation		Cronbach's Alpha if Item Deleted

		PREG 2		65.25		11.929		0.163				0.319

		PREG 3		65.75		12.214		0.202				0.312

		PREG 4		65.38		13.982		-0.142				0.401

		PREG 5		65.50		11.429		0.228				0.293

		PREG 6		65.25		14.500		-0.284				0.410

		PREG 7		65.50		14.286		-0.200				0.427

		PREG 8		65.88		17.268		-0.664				0.536

		PREG 9		65.25		8.786		0.788				0.052

		PREG 10		65.38		11.696		0.367				0.270

		PREG 11		65.25		11.643		0.588				0.249

		PREG 12		65.63		11.125		0.510				0.229

		PREG 13		65.38		13.125		-0.018				0.380

		PREG 14		65.38		15.411		-0.419				0.462

		PREG 15		65.25		10.786		0.368				0.240

		PREG 16		65.13		13.268		-0.020				0.376

		PREG 17		65.38		10.839		0.584				0.207

		PREG18		65.50		12.571		0.107				0.339



		Scale Statistics

		Mean		Variance		Std. Deviation		N of Items

		69.50		13.714		3.703		17





ALPHA TOTAL N=17 EGRE SAT ES16

		GET

		  FILE='C:\Users\William\Desktop\GISELA DATA 2018 MCARD OK GOOD\GISELA DATA 2018\WBA EGRESATES16\EGRESATES16.sav'.

		DATASET NAME DataSet1 WINDOW=FRONT.

		RELIABILITY

		  /VARIABLES=PREG1 PREG2 PREG3 PREG4 PREG5 PREG6 PREG7 PREG8 PREG9 PREG10 PREG11 PREG12 PREG13 PREG14 PREG15 PREG16 PREG17 PREG18

		  /SCALE('ALPHA TOTAL TRES ANOS') ALL

		  /MODEL=ALPHA

		  /STATISTICS=DESCRIPTIVE SCALE

		  /SUMMARY=TOTAL MEANS.

		Reliability

		Notes

		Output Created				29-APR-2018 16:40:20

		Comments				

		Input		Data		C:\Users\William\Desktop\GISELA DATA 2018 MCARD OK GOOD\GISELA DATA 2018\WBA EGRESATES16\EGRESATES16.sav

				Active Dataset		DataSet1

				Filter		<none>

				Weight		<none>

				Split File		<none>

				N of Rows in Working Data File		17

				Matrix Input		C:\Users\William\Desktop\GISELA DATA 2018 MCARD OK GOOD\GISELA DATA 2018\WBA EGRESATES16\EGRESATES16.sav

		Missing Value Handling		Definition of Missing		User-defined missing values are treated as missing.

				Cases Used		Statistics are based on all cases with valid data for all variables in the procedure.

		Syntax				RELIABILITY
  /VARIABLES=PREG1 PREG2 PREG3 PREG4 PREG5 PREG6 PREG7 PREG8 PREG9 PREG10 PREG11 PREG12 PREG13 PREG14 PREG15 PREG16 PREG17 PREG18
  /SCALE('ALPHA TOTAL TRES ANOS') ALL
  /MODEL=ALPHA
  /STATISTICS=DESCRIPTIVE SCALE
  /SUMMARY=TOTAL MEANS.

		Resources		Processor Time		00:00:00.00

				Elapsed Time		00:00:00.00



		[DataSet1] C:\Users\William\Desktop\GISELA DATA 2018 MCARD OK GOOD\GISELA DATA 2018\WBA EGRESATES16\EGRESATES16.sav

		Warnings

		The determinant of the covariance matrix is zero or approximately zero. Statistics based on its inverse matrix cannot be computed and they are displayed as system missing values.



		Scale: ALPHA TOTAL TRES ANOS

		Case Processing Summary

						N		%

		Cases		Valid		17		100.0

				Excludeda		0		0.0

				Total		17		100.0

		a. Listwise deletion based on all variables in the procedure.

		Reliability Statistics

		Cronbach's Alpha		Cronbach's Alpha Based on Standardized Items		N of Items

		0.491		0.484		18



		Item Statistics

				Mean		Std. Deviation		N

		PREG 1		4.29		0.470		17

		PREG 2		4.47		0.717		17

		PREG 3		4.12		0.697		17

		PREG 4		4.24		0.664		17

		PREG 5		4.29		0.772		17

		PREG 6		4.12		0.485		17

		PREG 7		3.94		0.659		17

		PREG 8		4.00		0.707		17

		PREG 9		4.29		0.686		17

		PREG 10		4.12		0.600		17

		PREG 11		4.29		0.588		17

		PREG 12		3.94		0.748		17

		PREG 13		4.18		0.636		17

		PREG 14		3.88		0.697		17

		PREG 15		4.06		0.899		17

		PREG 16		4.29		0.772		17

		PREG 17		4.24		0.562		17

		PREG18		4.47		0.717		17



		Summary Item Statistics

				Mean		Minimum		Maximum		Range		Maximum / Minimum		Variance		N of Items

		Item Means		4.180		3.882		4.471		0.588		1.152		0.030		18



		Item-Total Statistics

				Scale Mean if Item Deleted		Scale Variance if Item Deleted		Corrected Item-Total Correlation		Squared Multiple Correlation		Cronbach's Alpha if Item Deleted

		PREG 1		70.94		13.434		0.519				0.425

		PREG 2		70.76		12.566		0.464				0.405

		PREG 3		71.12		13.985		0.186				0.470

		PREG 4		71.00		14.625		0.074				0.493

		PREG 5		70.94		13.809		0.181				0.471

		PREG 6		71.12		16.235		-0.263				0.536

		PREG 7		71.29		15.846		-0.160				0.536

		PREG 8		71.24		15.691		-0.134				0.535

		PREG 9		70.94		12.059		0.611				0.374

		PREG 10		71.12		14.735		0.075				0.491

		PREG 11		70.94		14.184		0.206				0.468

		PREG 12		71.29		12.846		0.380				0.423

		PREG 13		71.06		14.434		0.125				0.482

		PREG 14		71.35		15.993		-0.186				0.544

		PREG 15		71.18		13.279		0.206				0.464

		PREG 16		70.94		14.559		0.049				0.501

		PREG 17		71.00		14.000		0.267				0.458

		PREG18		70.76		13.066		0.359				0.431



		Scale Statistics

		Mean		Variance		Std. Deviation		N of Items

		75.24		15.441		3.930		18





EGRES16 SCALE

		PREG1		PREG2		PREG3		PREG4		PREG5		PREG6		PREG7		PREG8		PREG9		PREG10		PREG11		PREG12		PREG13		PREG14		PREG15		PREG16		PREG17		PREG18		TERM		ESPEC		filter_$		TOTSCL		CONTENT		DESTPEDA		DIVER		TECHN		INVEST

		5		5		5		5		4		4		4		4		5		4		5		5		4		4		5		4		4		5		1		1		0		4.50		4.57		4.33		4.67		4.50		4.33

		5		4		4		5		5		4		4		4		4		3		5		4		4		3		3		4		4		5		2		1		0		4.11		4.43		3.67		4.33		3.00		4.33

		5		5		4		4		4		5		4		5		4		5		5		3		4		3		5		5		4		5		1		2		0		4.39		4.43		4.67		4.00		4.00		4.67

		4		3		5		4		5		4		5		4		4		5		4		4		4		3		5		5		4		3		3		2		1		4.17		4.29		4.33		4.00		4.00		4.00

		4		4		3		4		4		4		4		5		3		4		4		3		4		4		3		4		4		4		3		2		1		3.83		3.86		4.00		3.67		3.50		4.00

		5		5		4		4		5		4		4		5		5		4		4		5		5		4		4		5		5		5		1		4		0		4.56		4.43		4.67		4.67		4.00		5.00

		4		4		4		3		4		4		4		4		4		5		5		4		4		3		3		4		5		4		2		4		0		4.00		3.86		4.33		4.33		3.00		4.33

		4		5		4		5		3		4		4		4		5		4		4		4		3		5		4		3		5		5		3		4		1		4.17		4.14		4.33		3.67		4.50		4.33

		4		5		3		4		4		4		5		3		4		4		4		4		3		4		3		4		4		4		3		4		1		3.89		4.14		3.67		3.67		3.50		4.00

		4		3		4		4		3		5		3		4		3		3		4		3		5		5		5		5		3		3		3		4		1		3.83		3.71		3.33		4.00		5.00		3.67

		4		4		4		5		3		4		4		3		5		4		4		5		5		4		4		4		4		5		3		4		1		4.17		4.00		4.00		4.67		4.00		4.33

		4		5		4		4		5		4		4		3		5		4		5		4		5		4		5		5		5		4		3		4		1		4.39		4.29		4.00		4.67		4.50		4.67

		4		5		5		4		5		4		3		4		5		4		4		3		5		5		3		5		4		5		1		5		0		4.28		4.29		4.33		4.00		4.00		4.67

		4		5		5		5		4		4		3		4		4		4		4		4		4		4		3		5		5		5		2		5		0		4.22		4.29		4.00		4.00		3.50		5.00

		4		5		3		3		5		5		3		3		5		5		5		4		4		4		5		5		4		4		3		5		1		4.22		4.00		4.33		4.33		4.50		4.33

		4		4		5		4		5		4		4		5		4		4		3		3		4		3		4		3		4		5		2		9		0		4.00		4.29		4.33		3.33		3.50		4.00

		5		5		4		5		5		3		5		4		4		4		4		5		4		4		5		3		4		5		1		10		0		4.33		4.57		4.00		4.33		4.50		4.00





EGRESATES16

		PREG1		PREG2		PREG3		PREG4		PREG5		PREG6		PREG7		PREG8		PREG9		PREG10		PREG11		PREG12		PREG13		PREG14		PREG15		PREG16		PREG17		PREG18		TERM		ESPEC

		5		5		4		5		5		3		5		4		4		4		4		5		4		4		5		3		4		5		1		10

		4		5		5		4		5		4		3		4		5		4		4		3		5		5		3		5		4		5		1		5

		5		5		4		4		4		5		4		5		4		5		5		3		4		3		5		5		4		5		1		2

		5		5		4		4		5		4		4		5		5		4		4		5		5		4		4		5		5		5		1		4

		5		5		5		5		4		4		4		4		5		4		5		5		4		4		5		4		4		5		1		1

		4		4		4		3		4		4		4		4		4		5		5		4		4		3		3		4		5		4		2		4

		5		4		4		5		5		4		4		4		4		3		5		4		4		3		3		4		4		5		2		1

		4		4		5		4		5		4		4		5		4		4		3		3		4		3		4		3		4		5		2		9

		4		5		5		5		4		4		3		4		4		4		4		4		4		4		3		5		5		5		2		5

		4		5		3		3		5		5		3		3		5		5		5		4		4		4		5		5		4		4		3		5

		4		3		5		4		5		4		5		4		4		5		4		4		4		3		5		5		4		3		3		2

		4		4		3		4		4		4		4		5		3		4		4		3		4		4		3		4		4		4		3		2

		4		5		4		5		3		4		4		4		5		4		4		4		3		5		4		3		5		5		3		4

		4		5		3		4		4		4		5		3		4		4		4		4		3		4		3		4		4		4		3		4

		4		3		4		4		3		5		3		4		3		3		4		3		5		5		5		5		3		3		3		4

		4		4		4		5		3		4		4		3		5		4		4		5		5		4		4		4		4		5		3		4

		4		5		4		4		5		4		4		3		5		4		5		4		5		4		5		5		5		4		3		4





EGRESsates16-2017

		PREG1		PREG2		PREG3		PREG4		PREG5		PREG6		PREG7		PREG8		PREG9		PREG10		PREG11		PREG12		PREG13		PREG14		PREG15		PREG16		PREG17		PREG18		TERM		ESPEC		filter_$		TOTSCL		CONTENT		DESTPEDA		DIVER		TECHN		INVEST

		4		3		5		4		5		4		5		4		4		5		4		4		4		3		5		5		4		3		3		2		1		4.17		4.29		4.33		4.00		4.00		4.00

		4		4		3		4		4		4		4		5		3		4		4		3		4		4		3		4		4		4		3		2		1		3.83		3.86		4.00		3.67		3.50		4.00

		4		5		4		5		3		4		4		4		5		4		4		4		3		5		4		3		5		5		3		4		1		4.17		4.14		4.33		3.67		4.50		4.33

		4		5		3		4		4		4		5		3		4		4		4		4		3		4		3		4		4		4		3		4		1		3.89		4.14		3.67		3.67		3.50		4.00

		4		3		4		4		3		5		3		4		3		3		4		3		5		5		5		5		3		3		3		4		1		3.83		3.71		3.33		4.00		5.00		3.67

		4		4		4		5		3		4		4		3		5		4		4		5		5		4		4		4		4		5		3		4		1		4.17		4.00		4.00		4.67		4.00		4.33

		4		5		4		4		5		4		4		3		5		4		5		4		5		4		5		5		5		4		3		4		1		4.39		4.29		4.00		4.67		4.50		4.67

		4		5		3		3		5		5		3		3		5		5		5		4		4		4		5		5		4		4		3		5		1		4.22		4.00		4.33		4.33		4.50		4.33





ES16 APLHA SCALES  N=8

		GET

		  FILE='C:\Users\William\Desktop\GISELA DATA 2018 MCARD\WBA EGRESATES16\EGRESATES16.sav'.

		DATASET NAME DataSet1 WINDOW=FRONT.

		USE ALL.

		COMPUTE filter_$=(TERM=3.).

		VARIABLE LABELS filter_$ 'TERM=3. (FILTER)'.

		VALUE LABELS filter_$ 0 'Not Selected' 1 'Selected'.

		FORMATS filter_$ (f1.0).

		FILTER BY filter_$.

		EXECUTE.

		RELIABILITY

		  /VARIABLES=PREG1 PREG2 PREG3 PREG4 PREG5 PREG6 PREG7 PREG8 PREG9 PREG10 PREG11 PREG12 PREG13 PREG14 PREG15 PREG16 PREG17 PREG18

		  /SCALE('ALPHA ES16') ALL

		  /MODEL=ALPHA

		  /STATISTICS=DESCRIPTIVE SCALE CORR COV ANOVA

		  /SUMMARY=TOTAL MEANS

		  /ICC=MODEL(MIXED) TYPE(CONSISTENCY) CIN=95 TESTVAL=0.

		Reliability

		Notes

		Output Created				12-APR-2018 12:12:21

		Comments				

		Input		Data		C:\Users\William\Desktop\GISELA DATA 2018 MCARD\WBA EGRESATES16\EGRESATES16.sav

				Active Dataset		DataSet1

				Filter		TERM=3. (FILTER)

				Weight		<none>

				Split File		<none>

				N of Rows in Working Data File		8

				Matrix Input		

		Missing Value Handling		Definition of Missing		User-defined missing values are treated as missing.

				Cases Used		Statistics are based on all cases with valid data for all variables in the procedure.

		Syntax				RELIABILITY
  /VARIABLES=PREG1 PREG2 PREG3 PREG4 PREG5 PREG6 PREG7 PREG8 PREG9 PREG10 PREG11 PREG12 PREG13 PREG14 PREG15 PREG16 PREG17 PREG18
  /SCALE('ALPHA ES16') ALL
  /MODEL=ALPHA
  /STATISTICS=DESCRIPTIVE SCALE CORR COV ANOVA
  /SUMMARY=TOTAL MEANS
  /ICC=MODEL(MIXED) TYPE(CONSISTENCY) CIN=95 TESTVAL=0.

		Resources		Processor Time		00:00:00.02

				Elapsed Time		00:00:00.03



		[DataSet1] C:\Users\William\Desktop\GISELA DATA 2018 MCARD\WBA EGRESATES16\EGRESATES16.sav

		Warnings

		Each of the following component variables has zero variance and is removed from the scale: PREG 1

		The determinant of the covariance matrix is zero or approximately zero. Statistics based on its inverse matrix cannot be computed and they are displayed as system missing values.



		Scale: ALPHA ES16

		Case Processing Summary

						N		%

		Cases		Valid		8		100.0

				Excludeda		0		0.0

				Total		8		100.0

		a. Listwise deletion based on all variables in the procedure.

		Reliability Statistics

		Cronbach's Alpha		Cronbach's Alpha Based on Standardized Items		N of Items

		0.354		0.318		17



		Item Statistics

				Mean		Std. Deviation		N

		PREG 2		4.25		0.886		8

		PREG 3		3.75		0.707		8

		PREG 4		4.13		0.641		8

		PREG 5		4.00		0.926		8

		PREG 6		4.25		0.463		8

		PREG 7		4.00		0.756		8

		PREG 8		3.63		0.744		8

		PREG 9		4.25		0.886		8

		PREG 10		4.13		0.641		8

		PREG 11		4.25		0.463		8

		PREG 12		3.88		0.641		8

		PREG 13		4.13		0.835		8

		PREG 14		4.13		0.641		8

		PREG 15		4.25		0.886		8

		PREG 16		4.38		0.744		8

		PREG 17		4.13		0.641		8

		PREG18		4.00		0.756		8



		Inter-Item Correlation Matrix

				PREG 2		PREG 3		PREG 4		PREG 5		PREG 6		PREG 7		PREG 8		PREG 9		PREG 10		PREG 11		PREG 12		PREG 13		PREG 14		PREG 15		PREG 16		PREG 17		PREG18

		PREG 2		1.000		-0.570		-0.063		0.174		-0.174		0.000		-0.487		0.636		0.189		0.522		0.314		-0.435		0.189		-0.273		-0.379		0.692		0.640

		PREG 3		-0.570		1.000		0.394		0.000		-0.218		0.267		0.068		0.114		0.079		-0.218		0.236		0.303		-0.236		0.570		0.204		0.079		-0.267

		PREG 4		-0.063		0.394		1.000		-0.722		-0.602		0.295		0.112		0.189		-0.391		-0.602		0.391		-0.033		0.304		-0.314		-0.712		0.304		0.590

		PREG 5		0.174		0.000		-0.722		1.000		0.000		0.204		-0.207		0.174		0.722		0.667		0.000		0.000		-0.722		0.348		0.622		0.241		-0.408

		PREG 6		-0.174		-0.218		-0.602		0.000		1.000		-0.816		-0.104		-0.174		-0.120		0.333		-0.361		0.277		0.361		0.522		0.518		-0.602		-0.408

		PREG 7		0.000		0.267		0.295		0.204		-0.816		1.000		0.000		0.000		0.295		-0.408		0.295		-0.453		-0.590		-0.426		-0.254		0.295		0.000

		PREG 8		-0.487		0.068		0.112		-0.207		-0.104		0.000		1.000		-0.704		-0.187		-0.518		-0.712		-0.144		0.112		-0.271		-0.226		-0.187		-0.254

		PREG 9		0.636		0.114		0.189		0.174		-0.174		0.000		-0.704		1.000		0.440		0.522		0.817		-0.048		-0.063		0.273		-0.162		0.692		0.640

		PREG 10		0.189		0.079		-0.391		0.722		-0.120		0.295		-0.187		0.440		1.000		0.361		0.391		-0.301		-0.739		0.189		0.187		0.304		0.000

		PREG 11		0.522		-0.218		-0.602		0.667		0.333		-0.408		-0.518		0.522		0.361		1.000		0.120		0.277		-0.120		0.522		0.518		0.361		0.000

		PREG 12		0.314		0.236		0.391		0.000		-0.361		0.295		-0.712		0.817		0.391		0.120		1.000		0.033		-0.304		0.063		-0.187		0.391		0.590

		PREG 13		-0.435		0.303		-0.033		0.000		0.277		-0.453		-0.144		-0.048		-0.301		0.277		0.033		1.000		-0.033		0.531		0.604		-0.301		-0.226

		PREG 14		0.189		-0.236		0.304		-0.722		0.361		-0.590		0.112		-0.063		-0.739		-0.120		-0.304		-0.033		1.000		-0.063		-0.412		-0.043		0.295

		PREG 15		-0.273		0.570		-0.314		0.348		0.522		-0.426		-0.271		0.273		0.189		0.522		0.063		0.531		-0.063		1.000		0.704		-0.063		-0.426

		PREG 16		-0.379		0.204		-0.712		0.622		0.518		-0.254		-0.226		-0.162		0.187		0.518		-0.187		0.604		-0.412		0.704		1.000		-0.412		-0.762

		PREG 17		0.692		0.079		0.304		0.241		-0.602		0.295		-0.187		0.692		0.304		0.361		0.391		-0.301		-0.043		-0.063		-0.412		1.000		0.590

		PREG18		0.640		-0.267		0.590		-0.408		-0.408		0.000		-0.254		0.640		0.000		0.000		0.590		-0.226		0.295		-0.426		-0.762		0.590		1.000



		Inter-Item Covariance Matrix

				PREG 2		PREG 3		PREG 4		PREG 5		PREG 6		PREG 7		PREG 8		PREG 9		PREG 10		PREG 11		PREG 12		PREG 13		PREG 14		PREG 15		PREG 16		PREG 17		PREG18

		PREG 2		0.786		-0.357		-0.036		0.143		-0.071		0.000		-0.321		0.500		0.107		0.214		0.179		-0.321		0.107		-0.214		-0.250		0.393		0.429

		PREG 3		-0.357		0.500		0.179		0.000		-0.071		0.143		0.036		0.071		0.036		-0.071		0.107		0.179		-0.107		0.357		0.107		0.036		-0.143

		PREG 4		-0.036		0.179		0.411		-0.429		-0.179		0.143		0.054		0.107		-0.161		-0.179		0.161		-0.018		0.125		-0.179		-0.339		0.125		0.286

		PREG 5		0.143		0.000		-0.429		0.857		0.000		0.143		-0.143		0.143		0.429		0.286		0.000		0.000		-0.429		0.286		0.429		0.143		-0.286

		PREG 6		-0.071		-0.071		-0.179		0.000		0.214		-0.286		-0.036		-0.071		-0.036		0.071		-0.107		0.107		0.107		0.214		0.179		-0.179		-0.143

		PREG 7		0.000		0.143		0.143		0.143		-0.286		0.571		0.000		0.000		0.143		-0.143		0.143		-0.286		-0.286		-0.286		-0.143		0.143		0.000

		PREG 8		-0.321		0.036		0.054		-0.143		-0.036		0.000		0.554		-0.464		-0.089		-0.179		-0.339		-0.089		0.054		-0.179		-0.125		-0.089		-0.143

		PREG 9		0.500		0.071		0.107		0.143		-0.071		0.000		-0.464		0.786		0.250		0.214		0.464		-0.036		-0.036		0.214		-0.107		0.393		0.429

		PREG 10		0.107		0.036		-0.161		0.429		-0.036		0.143		-0.089		0.250		0.411		0.107		0.161		-0.161		-0.304		0.107		0.089		0.125		0.000

		PREG 11		0.214		-0.071		-0.179		0.286		0.071		-0.143		-0.179		0.214		0.107		0.214		0.036		0.107		-0.036		0.214		0.179		0.107		0.000

		PREG 12		0.179		0.107		0.161		0.000		-0.107		0.143		-0.339		0.464		0.161		0.036		0.411		0.018		-0.125		0.036		-0.089		0.161		0.286

		PREG 13		-0.321		0.179		-0.018		0.000		0.107		-0.286		-0.089		-0.036		-0.161		0.107		0.018		0.696		-0.018		0.393		0.375		-0.161		-0.143

		PREG 14		0.107		-0.107		0.125		-0.429		0.107		-0.286		0.054		-0.036		-0.304		-0.036		-0.125		-0.018		0.411		-0.036		-0.196		-0.018		0.143

		PREG 15		-0.214		0.357		-0.179		0.286		0.214		-0.286		-0.179		0.214		0.107		0.214		0.036		0.393		-0.036		0.786		0.464		-0.036		-0.286

		PREG 16		-0.250		0.107		-0.339		0.429		0.179		-0.143		-0.125		-0.107		0.089		0.179		-0.089		0.375		-0.196		0.464		0.554		-0.196		-0.429

		PREG 17		0.393		0.036		0.125		0.143		-0.179		0.143		-0.089		0.393		0.125		0.107		0.161		-0.161		-0.018		-0.036		-0.196		0.411		0.286

		PREG18		0.429		-0.143		0.286		-0.286		-0.143		0.000		-0.143		0.429		0.000		0.000		0.286		-0.143		0.143		-0.286		-0.429		0.286		0.571



		Summary Item Statistics

				Mean		Minimum		Maximum		Range		Maximum / Minimum		Variance		N of Items

		Item Means		4.088		3.625		4.375		0.750		1.207		0.039		17



		Item-Total Statistics

				Scale Mean if Item Deleted		Scale Variance if Item Deleted		Corrected Item-Total Correlation		Squared Multiple Correlation		Cronbach's Alpha if Item Deleted

		PREG 2		65.25		11.929		0.163				0.319

		PREG 3		65.75		12.214		0.202				0.312

		PREG 4		65.38		13.982		-0.142				0.401

		PREG 5		65.50		11.429		0.228				0.293

		PREG 6		65.25		14.500		-0.284				0.410

		PREG 7		65.50		14.286		-0.200				0.427

		PREG 8		65.88		17.268		-0.664				0.536

		PREG 9		65.25		8.786		0.788				0.052

		PREG 10		65.38		11.696		0.367				0.270

		PREG 11		65.25		11.643		0.588				0.249

		PREG 12		65.63		11.125		0.510				0.229

		PREG 13		65.38		13.125		-0.018				0.380

		PREG 14		65.38		15.411		-0.419				0.462

		PREG 15		65.25		10.786		0.368				0.240

		PREG 16		65.13		13.268		-0.020				0.376

		PREG 17		65.38		10.839		0.584				0.207

		PREG18		65.50		12.571		0.107				0.339



		Scale Statistics

		Mean		Variance		Std. Deviation		N of Items

		69.50		13.714		3.703		17



		ANOVA

						Sum of Squares		df		Mean Square		F		Sig

		Between People				5.647		7		0.807

		Within People		Between Items		4.941		16		0.309		0.593		0.884

				Residual		58.353		112		0.521

				Total		63.294		128		0.494

		Total				68.941		135		0.511

		Grand Mean = 4.09

		Intraclass Correlation Coefficient

				Intraclass Correlationb		95% Confidence Interval				F Test with True Value 0

						Lower Bound		Upper Bound		Value		df1		df2		Sig

		Single Measures		.031a		-0.021		0.245		1.548		7		112		0.158

		Average Measures		.354c		-0.552		0.846		1.548		7		112		0.158

		Two-way mixed effects model where people effects are random and measures effects are fixed.

		a. The estimator is the same, whether the interaction effect is present or not.

		b. Type C intraclass correlation coefficients using a consistency definition-the between-measure variance is excluded from the denominator variance.

		c. This estimate is computed assuming the interaction effect is absent, because it is not estimable otherwise.





ES16 FREQ MEANS 2017

		USE ALL.

		COMPUTE filter_$=(TERM=3.).

		VARIABLE LABELS filter_$ 'TERM=3. (FILTER)'.

		VALUE LABELS filter_$ 0 'Not Selected' 1 'Selected'.

		FORMATS filter_$ (f1.0).

		FILTER BY filter_$.

		EXECUTE.

		FREQUENCIES VARIABLES=TERM ESPEC

		  /ORDER=ANALYSIS.

		Frequencies

		Notes

		Output Created				12-APR-2018 08:37:29

		Comments				

		Input		Data		C:\Users\William\Desktop\GISELA DATA 2018 MCARD\EGRESATES16\EGRESATES16.sav

				Active Dataset		DataSet1

				Filter		TERM=3. (FILTER)

				Weight		<none>

				Split File		<none>

				N of Rows in Working Data File		8

		Missing Value Handling		Definition of Missing		User-defined missing values are treated as missing.

				Cases Used		Statistics are based on all cases with valid data.

		Syntax				FREQUENCIES VARIABLES=TERM ESPEC
  /ORDER=ANALYSIS.

		Resources		Processor Time		00:00:00.00

				Elapsed Time		00:00:00.02



		[DataSet1] C:\Users\William\Desktop\GISELA DATA 2018 MCARD\EGRESATES16\EGRESATES16.sav

		Statistics

						TERMINO		ESPECIALIDAD

		N		Valid		8		8

				Missing		0		0



		Frequency Table

		TERMINO

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		3 mayo 2017		8		100.0		100.0		100.0



		ESPECIALIDAD

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		236 Element K-3		2		25.0		25.0		25.0

				206 Ing Elem		5		62.5		62.5		87.5

				136 Educ Esp		1		12.5		12.5		100.0

				Total		8		100.0		100.0



		DESCRIPTIVES VARIABLES=PREG1 PREG2 PREG3 PREG4 PREG5 PREG6 PREG7 PREG8 PREG9 PREG10 PREG11 PREG12 PREG13 PREG14 PREG15 PREG16 PREG17 PREG18

		  /STATISTICS=MEAN STDDEV MIN MAX.

		Descriptives

		Notes

		Output Created				12-APR-2018 08:37:41

		Comments				

		Input		Data		C:\Users\William\Desktop\GISELA DATA 2018 MCARD\EGRESATES16\EGRESATES16.sav

				Active Dataset		DataSet1

				Filter		TERM=3. (FILTER)

				Weight		<none>

				Split File		<none>

				N of Rows in Working Data File		8

		Missing Value Handling		Definition of Missing		User defined missing values are treated as missing.

				Cases Used		All non-missing data are used.

		Syntax				DESCRIPTIVES VARIABLES=PREG1 PREG2 PREG3 PREG4 PREG5 PREG6 PREG7 PREG8 PREG9 PREG10 PREG11 PREG12 PREG13 PREG14 PREG15 PREG16 PREG17 PREG18
  /STATISTICS=MEAN STDDEV MIN MAX.

		Resources		Processor Time		00:00:00.00

				Elapsed Time		00:00:00.00



		[DataSet1] C:\Users\William\Desktop\GISELA DATA 2018 MCARD\EGRESATES16\EGRESATES16.sav

		Descriptive Statistics

				N		Minimum		Maximum		Mean		Std. Deviation

		PREG 1		8		4		4		4.00		0.000

		PREG 2		8		3		5		4.25		0.886

		PREG 3		8		3		5		3.75		0.707

		PREG 4		8		3		5		4.13		0.641

		PREG 5		8		3		5		4.00		0.926

		PREG 6		8		4		5		4.25		0.463

		PREG 7		8		3		5		4.00		0.756

		PREG 8		8		3		5		3.63		0.744

		PREG 9		8		3		5		4.25		0.886

		PREG 10		8		3		5		4.13		0.641

		PREG 11		8		4		5		4.25		0.463

		PREG 12		8		3		5		3.88		0.641

		PREG 13		8		3		5		4.13		0.835

		PREG 14		8		3		5		4.13		0.641

		PREG 15		8		3		5		4.25		0.886

		PREG 16		8		3		5		4.38		0.744

		PREG 17		8		3		5		4.13		0.641

		PREG18		8		3		5		4.00		0.756

		Valid N (listwise)		8





ESCALES 2017 SAT EGRESADO

		DESCRIPTIVES VARIABLES=DESTPEDA DIVER TECHN INVEST CONTENT

		  /STATISTICS=MEAN STDDEV MIN MAX.

		Descriptives

		Notes

		Output Created				29-APR-2018 16:33:54

		Comments				

		Input		Data		C:\Users\William\Desktop\GISELA DATA 2018 MCARD OK GOOD\GISELA DATA 2018\WBA EGRESATES16\EGRESsates16-2017.sav

				Active Dataset		DataSet1

				Filter		<none>

				Weight		<none>

				Split File		ESPECIALIDAD

				N of Rows in Working Data File		8

		Missing Value Handling		Definition of Missing		User defined missing values are treated as missing.

				Cases Used		All non-missing data are used.

		Syntax				DESCRIPTIVES VARIABLES=DESTPEDA DIVER TECHN INVEST CONTENT
  /STATISTICS=MEAN STDDEV MIN MAX.

		Resources		Processor Time		00:00:00.00

				Elapsed Time		00:00:00.00



		[DataSet1] C:\Users\William\Desktop\GISELA DATA 2018 MCARD OK GOOD\GISELA DATA 2018\WBA EGRESATES16\EGRESsates16-2017.sav

		Descriptive Statistics

		ESPECIALIDAD				N		Minimum		Maximum		Mean		Std. Deviation

		236 Element K-3		DESTRZAS PEDAG		2		4.00		4.33		4.1667		0.23570

				DIVERSIDAD		2		3.67		4.00		3.8333		0.23570

				TECHNOLOGIA		2		3.50		4.00		3.7500		0.35355

				INVETIGACION		2		4.00		4.00		4.0000		0.00000

				CONTENIDO		2		3.86		4.29		4.0714		0.30305

				Valid N (listwise)		2

		206 Ing Elem		DESTRZAS PEDAG		5		3.33		4.33		3.8667		0.38006

				DIVERSIDAD		5		3.67		4.67		4.1333		0.50553

				TECHNOLOGIA		5		3.50		5.00		4.3000		0.57009

				INVETIGACION		5		3.67		4.67		4.2000		0.38006

				CONTENIDO		5		3.71		4.29		4.0571		0.21665

				Valid N (listwise)		5

		136 Educ Esp		DESTRZAS PEDAG		1		4.33		4.33		4.3333

				DIVERSIDAD		1		4.33		4.33		4.3333

				TECHNOLOGIA		1		4.50		4.50		4.5000

				INVETIGACION		1		4.33		4.33		4.3333

				CONTENIDO		1		4.00		4.00		4.0000

				Valid N (listwise)		1





SATISFACTION SURVEY TO TEP GRADUATES 2016-17.xlsx


EGREIE13

		PRG1		PRG2		PRG3		PRG4		PRG5		PRG6		PRG7		PRG8		PRG9		PRG10		PRG11		PRG12		PRG13		PRG14		PRG15		PRG16		PRG17		PRG18		PRG19		PRG20		PRG21		PRG22		PRG23		PRG24		PRG25		TOTAL		PROM		EDAD		SEXO		ECIV		ESC		ACA		GRADO		PACA		AÑO		IND		DOMIN		CONOCI		TECNO		MANEJ		DISPOS		DIVERS		INVEST

		2		3		3		2		3		3		3		2		3		2		2		3		3		2		2		3		3		2		2		3		3		3		3		2		3		65		87		3		2		1		1		1		2		206		1		4		2.50		2.80		2.33		2.33		2.50		3.00		2.67

		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		75		100		2		1		1		1		1		2		206		1		9		3.00		3.00		3.00		3.00		3.00		3.00		3.00

		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		75		100		2		1		1		1		1		2		206		1		9		3.00		3.00		3.00		3.00		3.00		3.00		3.00

		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		75		100		2		2		1		1		2		2		206		1		4		3.00		3.00		3.00		3.00		3.00		3.00		3.00

		3		3		3		3		3		2		3		3		3		3		3		3		3		3		3		3		3		2		3		3		3		3		3		3		3		73		97		2		1		1		1		1		2		236		1		2		3.00		2.80		3.00		3.00		2.75		3.00		3.00





EIE13 COMP POR ESPECIALIDAD

		GET

		  FILE='C:\Users\William\Desktop\GISELA DATA 2018 MCARD OK GOOD\GISELA DATA 2018\WBA EGREIE13\EGREIE13.sav'.

		DATASET NAME DataSet1 WINDOW=FRONT.

		COMPUTE DOMIN=(PRG1+PRG2+PRG3+PRG4)/4.

		VARIABLE LABELS  DOMIN 'DOMIN'.

		EXECUTE.

		COMPUTE CONOCI=(PRG5+PRG6+PRG7+PRG8+PRG9)/5.

		VARIABLE LABELS  CONOCI 'CONOCI'.

		EXECUTE.

		COMPUTE TECNO=(PRG10+PRG11+PRG12)/3.

		VARIABLE LABELS  TECNO 'TECNO'.

		EXECUTE.

		COMPUTE MANEJ=(PRG13+PRG14+PRG15)/3.

		VARIABLE LABELS  MANEJ 'MANEJ'.

		EXECUTE.

		COMPUTE DISPOS=(PRG16+PRG17+PRG18+PRG19)/4.

		VARIABLE LABELS  DISPOS 'DISPOS'.

		EXECUTE.

		COMPUTE DIVERS=(PRG20+PRG21+PRG22)/3.

		VARIABLE LABELS  DIVERS 'DIVERS'.

		EXECUTE.

		COMPUTE INVEST=(PRG23+PRG24+PRG25)/3.

		VARIABLE LABELS  INVEST 'CINVEST'.

		EXECUTE.

		DATASET ACTIVATE DataSet1.

		SAVE OUTFILE='C:\Users\William\Desktop\GISELA DATA 2018 MCARD OK GOOD\GISELA DATA 2018\WBA '+

		    'EGREIE13\EGREIE13.sav'

		 /COMPRESSED.

		DESCRIPTIVES VARIABLES=DOMIN CONOCI TECNO MANEJ DISPOS DIVERS INVEST

		  /STATISTICS=MEAN STDDEV MIN MAX.

		Descriptives

		Notes

		Output Created				27-APR-2018 15:31:54

		Comments				

		Input		Data		C:\Users\William\Desktop\GISELA DATA 2018 MCARD OK GOOD\GISELA DATA 2018\WBA EGREIE13\EGREIE13.sav

				Active Dataset		DataSet1

				Filter		<none>

				Weight		<none>

				Split File		<none>

				N of Rows in Working Data File		5

		Missing Value Handling		Definition of Missing		User defined missing values are treated as missing.

				Cases Used		All non-missing data are used.

		Syntax				DESCRIPTIVES VARIABLES=DOMIN CONOCI TECNO MANEJ DISPOS DIVERS INVEST
  /STATISTICS=MEAN STDDEV MIN MAX.

		Resources		Processor Time		00:00:00.00

				Elapsed Time		00:00:00.00



		[DataSet1] C:\Users\William\Desktop\GISELA DATA 2018 MCARD OK GOOD\GISELA DATA 2018\WBA EGREIE13\EGREIE13.sav

		Descriptive Statistics

				N		Minimum		Maximum		Mean		Std. Deviation

		DOMIN		5		2.50		3.00		2.9000		0.22361

		CONOCI		5		2.80		3.00		2.9200		0.10954

		TECNO		5		2.33		3.00		2.8667		0.29814

		MANEJ		5		2.33		3.00		2.8667		0.29814

		DISPOS		5		2.50		3.00		2.8500		0.22361

		DIVERS		5		3.00		3.00		3.0000		0.00000

		CINVEST		5		2.67		3.00		2.9333		0.14907

		Valid N (listwise)		5



		SORT CASES  BY PACA.

		SPLIT FILE LAYERED BY PACA.

		DESCRIPTIVES VARIABLES=DOMIN CONOCI TECNO MANEJ DISPOS DIVERS INVEST

		  /STATISTICS=MEAN STDDEV MIN MAX.

		Descriptives

		Notes

		Output Created				27-APR-2018 15:34:26

		Comments				

		Input		Data		C:\Users\William\Desktop\GISELA DATA 2018 MCARD OK GOOD\GISELA DATA 2018\WBA EGREIE13\EGREIE13.sav

				Active Dataset		DataSet1

				Filter		<none>

				Weight		<none>

				Split File		PROG ACAD

				N of Rows in Working Data File		5

		Missing Value Handling		Definition of Missing		User defined missing values are treated as missing.

				Cases Used		All non-missing data are used.

		Syntax				DESCRIPTIVES VARIABLES=DOMIN CONOCI TECNO MANEJ DISPOS DIVERS INVEST
  /STATISTICS=MEAN STDDEV MIN MAX.

		Resources		Processor Time		00:00:00.02

				Elapsed Time		00:00:00.02



		[DataSet1] C:\Users\William\Desktop\GISELA DATA 2018 MCARD OK GOOD\GISELA DATA 2018\WBA EGREIE13\EGREIE13.sav

		Descriptive Statistics

		PROG ACAD				N		Minimum		Maximum		Mean		Std. Deviation

		206		DOMIN		4		2.50		3.00		2.8750		0.25000

				CONOCI		4		2.80		3.00		2.9500		0.10000

				TECNO		4		2.33		3.00		2.8333		0.33333

				MANEJ		4		2.33		3.00		2.8333		0.33333

				DISPOS		4		2.50		3.00		2.8750		0.25000

				DIVERS		4		3.00		3.00		3.0000		0.00000

				CINVEST		4		2.67		3.00		2.9167		0.16667

				Valid N (listwise)		4

		236		DOMIN		1		3.00		3.00		3.0000

				CONOCI		1		2.80		2.80		2.8000

				TECNO		1		3.00		3.00		3.0000

				MANEJ		1		3.00		3.00		3.0000

				DISPOS		1		2.75		2.75		2.7500

				DIVERS		1		3.00		3.00		3.0000

				CINVEST		1		3.00		3.00		3.0000

				Valid N (listwise)		1





EIE13 DESCRIPT ALPHA

		DATASET ACTIVATE DataSet1.

		SAVE OUTFILE='C:\Users\William\Desktop\GISELA DATA 2018\EGREIE13.sav'

		 /COMPRESSED.

		FREQUENCIES VARIABLES=PRG1 PRG2 PRG3 PRG4 PRG5 PRG6 PRG7 PRG8 PRG9 PRG10 PRG11 PRG12 PRG13 PRG14 PRG15 PRG16 PRG17 PRG18 PRG19 PRG20 PRG21 PRG22 PRG23 PRG24 PRG25 DOM CONOC USOTEC MANAMB DISPCOMP DIVERS COMPE TOTAL PROM EDAD SEXO ECIV ESC ACA GRADO PACA

		AÑO IND

		  /ORDER=ANALYSIS.

		Frequencies

		Notes

		Output Created				12-FEB-2018 12:05:27

		Comments				

		Input		Data		C:\Users\William\Desktop\GISELA DATA 2018\EGREIE13.sav

				Active Dataset		DataSet1

				Filter		<none>

				Weight		<none>

				Split File		<none>

				N of Rows in Working Data File		5

		Missing Value Handling		Definition of Missing		User-defined missing values are treated as missing.

				Cases Used		Statistics are based on all cases with valid data.

		Syntax				FREQUENCIES VARIABLES=PRG1 PRG2 PRG3 PRG4 PRG5 PRG6 PRG7 PRG8 PRG9 PRG10 PRG11 PRG12 PRG13 PRG14 PRG15 PRG16 PRG17 PRG18 PRG19 PRG20 PRG21 PRG22 PRG23 PRG24 PRG25 DOM CONOC USOTEC MANAMB DISPCOMP DIVERS COMPE TOTAL PROM EDAD SEXO ECIV ESC ACA GRADO PACA
AÑO IND
  /ORDER=ANALYSIS.

		Resources		Processor Time		00:00:00.02

				Elapsed Time		00:00:00.01



		[DataSet1] C:\Users\William\Desktop\GISELA DATA 2018\EGREIE13.sav

		Statistics

						PRG 1		PRG 2		PRG 3		PRG 4		PRG 5		PRG 6		PRG 7		PRG 8		PRG 9		PRG 10		PRG 11		PRG 12		PRG 13		PRG 14		PRG 16		PRG 17		PRG 18		PRG 19		PRG 20		PRG 21		PRG 22		PRG 23		PRG 24		PRG 24		PRG 25		DOMINIO		CONOC		USO TECN		MANEJO		DISP Y CON		DIVERSIDAD		COMPETENCIA		TOTAL		PROMEDIO		EDAD		SEXO		EST CIVIL		ESCUELA		ACADEMICA		GRADO		PROG ACAD		AÑO		INDICE

		N		Valid		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		5		3

				Missing		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		2



		Frequency Table

		PRG 1

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		1		20.0		20.0		20.0

				MUY ACEP		4		80.0		80.0		100.0

				Total		5		100.0		100.0



		PRG 2

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		MUY ACEP		5		100.0		100.0		100.0



		PRG 3

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		MUY ACEP		5		100.0		100.0		100.0



		PRG 4

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		1		20.0		20.0		20.0

				MUY ACEP		4		80.0		80.0		100.0

				Total		5		100.0		100.0



		PRG 5

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		MUY ACEP		5		100.0		100.0		100.0



		PRG 6

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		1		20.0		20.0		20.0

				MUY ACEP		4		80.0		80.0		100.0

				Total		5		100.0		100.0



		PRG 7

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		MUY ACEP		5		100.0		100.0		100.0



		PRG 8

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		1		20.0		20.0		20.0

				MUY ACEP		4		80.0		80.0		100.0

				Total		5		100.0		100.0



		PRG 9

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		MUY ACEP		5		100.0		100.0		100.0



		PRG 10

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		1		20.0		20.0		20.0

				MUY ACEP		4		80.0		80.0		100.0

				Total		5		100.0		100.0



		PRG 11

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		1		20.0		20.0		20.0

				MUY ACEP		4		80.0		80.0		100.0

				Total		5		100.0		100.0



		PRG 12

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		MUY ACEP		5		100.0		100.0		100.0



		PRG 13

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		MUY ACEP		5		100.0		100.0		100.0



		PRG 14

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		1		20.0		20.0		20.0

				MUY ACEP		4		80.0		80.0		100.0

				Total		5		100.0		100.0



		PRG 16

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		1		20.0		20.0		20.0

				MUY ACEP		4		80.0		80.0		100.0

				Total		5		100.0		100.0



		PRG 17

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		MUY ACEP		5		100.0		100.0		100.0



		PRG 18

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		MUY ACEP		5		100.0		100.0		100.0



		PRG 19

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		2		40.0		40.0		40.0

				MUY ACEP		3		60.0		60.0		100.0

				Total		5		100.0		100.0



		PRG 20

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		1		20.0		20.0		20.0

				MUY ACEP		4		80.0		80.0		100.0

				Total		5		100.0		100.0



		PRG 21

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		MUY ACEP		5		100.0		100.0		100.0



		PRG 22

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		MUY ACEP		5		100.0		100.0		100.0



		PRG 23

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		MUY ACEP		5		100.0		100.0		100.0



		PRG 24

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		MUY ACEP		5		100.0		100.0		100.0



		PRG 24

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		1		20.0		20.0		20.0

				MUY ACEP		4		80.0		80.0		100.0

				Total		5		100.0		100.0



		PRG 25

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		MUY ACEP		5		100.0		100.0		100.0



		DOMINIO

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		10		1		20.0		20.0		20.0

				12		4		80.0		80.0		100.0

				Total		5		100.0		100.0



		CONOC

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		14		2		40.0		40.0		40.0

				15		3		60.0		60.0		100.0

				Total		5		100.0		100.0



		USO TECN

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		7		1		20.0		20.0		20.0

				9		4		80.0		80.0		100.0

				Total		5		100.0		100.0



		MANEJO

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		7		1		20.0		20.0		20.0

				9		4		80.0		80.0		100.0

				Total		5		100.0		100.0



		DISP Y CON

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		10		1		20.0		20.0		20.0

				11		1		20.0		20.0		40.0

				12		3		60.0		60.0		100.0

				Total		5		100.0		100.0



		DIVERSIDAD

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		9		5		100.0		100.0		100.0



		COMPETENCIA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		8		1		20.0		20.0		20.0

				9		4		80.0		80.0		100.0

				Total		5		100.0		100.0



		TOTAL

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		65		1		20.0		20.0		20.0

				73		1		20.0		20.0		40.0

				75		3		60.0		60.0		100.0

				Total		5		100.0		100.0



		PROMEDIO

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		87		1		20.0		20.0		20.0

				97		1		20.0		20.0		40.0

				100		3		60.0		60.0		100.0

				Total		5		100.0		100.0



		EDAD

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		9-24		4		80.0		80.0		80.0

				5-34		1		20.0		20.0		100.0

				Total		5		100.0		100.0



		SEXO

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		femenino		3		60.0		60.0		60.0

				masculino		2		40.0		40.0		100.0

				Total		5		100.0		100.0



		EST CIVIL

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		soltero/a		5		100.0		100.0		100.0



		ESCUELA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		publica		5		100.0		100.0		100.0



		ACADEMICA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		tiem compl		4		80.0		80.0		80.0

				2		1		20.0		20.0		100.0

				Total		5		100.0		100.0



		GRADO

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		Bachillerato		5		100.0		100.0		100.0



		PROG ACAD

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		206		4		80.0		80.0		80.0

				236		1		20.0		20.0		100.0

				Total		5		100.0		100.0



		AÑO

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		junio 2017		5		100.0		100.0		100.0



		INDICE

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		2.50-3.00		1		20.0		33.3		33.3

				3.50-4.00		2		40.0		66.7		100.0

				Total		3		60.0		100.0

		Missing		nc		2		40.0

		Total				5		100.0



		DESCRIPTIVES VARIABLES=PRG1 PRG2 PRG3 PRG4 PRG5 PRG6 PRG7 PRG8 PRG9 PRG10 PRG11 PRG12 PRG13 PRG14 PRG15 PRG16 PRG17 PRG18 PRG19 PRG20 PRG21 PRG22 PRG23 PRG24 PRG25 DOM CONOC USOTEC MANAMB DISPCOMP DIVERS COMPE TOTAL PROM EDAD SEXO ECIV ESC ACA GRADO PACA

		AÑO IND

		  /STATISTICS=MEAN STDDEV MIN MAX.

		Descriptives

		Notes

		Output Created				12-FEB-2018 12:05:38

		Comments				

		Input		Data		C:\Users\William\Desktop\GISELA DATA 2018\EGREIE13.sav

				Active Dataset		DataSet1

				Filter		<none>

				Weight		<none>

				Split File		<none>

				N of Rows in Working Data File		5

		Missing Value Handling		Definition of Missing		User defined missing values are treated as missing.

				Cases Used		All non-missing data are used.

		Syntax				DESCRIPTIVES VARIABLES=PRG1 PRG2 PRG3 PRG4 PRG5 PRG6 PRG7 PRG8 PRG9 PRG10 PRG11 PRG12 PRG13 PRG14 PRG15 PRG16 PRG17 PRG18 PRG19 PRG20 PRG21 PRG22 PRG23 PRG24 PRG25 DOM CONOC USOTEC MANAMB DISPCOMP DIVERS COMPE TOTAL PROM EDAD SEXO ECIV ESC ACA GRADO PACA
AÑO IND
  /STATISTICS=MEAN STDDEV MIN MAX.

		Resources		Processor Time		00:00:00.00

				Elapsed Time		00:00:00.01



		[DataSet1] C:\Users\William\Desktop\GISELA DATA 2018\EGREIE13.sav

		Descriptive Statistics

				N		Minimum		Maximum		Mean		Std. Deviation

		PRG 1		5		2		3		2.80		0.447

		PRG 2		5		3		3		3.00		0.000

		PRG 3		5		3		3		3.00		0.000

		PRG 4		5		2		3		2.80		0.447

		PRG 5		5		3		3		3.00		0.000

		PRG 6		5		2		3		2.80		0.447

		PRG 7		5		3		3		3.00		0.000

		PRG 8		5		2		3		2.80		0.447

		PRG 9		5		3		3		3.00		0.000

		PRG 10		5		2		3		2.80		0.447

		PRG 11		5		2		3		2.80		0.447

		PRG 12		5		3		3		3.00		0.000

		PRG 13		5		3		3		3.00		0.000

		PRG 14		5		2		3		2.80		0.447

		PRG 16		5		2		3		2.80		0.447

		PRG 17		5		3		3		3.00		0.000

		PRG 18		5		3		3		3.00		0.000

		PRG 19		5		2		3		2.60		0.548

		PRG 20		5		2		3		2.80		0.447

		PRG 21		5		3		3		3.00		0.000

		PRG 22		5		3		3		3.00		0.000

		PRG 23		5		3		3		3.00		0.000

		PRG 24		5		3		3		3.00		0.000

		PRG 24		5		2		3		2.80		0.447

		PRG 25		5		3		3		3.00		0.000

		DOMINIO		5		10		12		11.60		0.894

		CONOC		5		14		15		14.60		0.548

		USO TECN		5		7		9		8.60		0.894

		MANEJO		5		7		9		8.60		0.894

		DISP Y CON		5		10		12		11.40		0.894

		DIVERSIDAD		5		9		9		9.00		0.000

		COMPETENCIA		5		8		9		8.80		0.447

		TOTAL		5		65		75		72.60		4.336

		PROMEDIO		5		87		100		96.80		5.630

		EDAD		5		2		3		2.20		0.447

		SEXO		5		1		2		1.40		0.548

		EST CIVIL		5		1		1		1.00		0.000

		ESCUELA		5		1		1		1.00		0.000

		ACADEMICA		5		1		2		1.20		0.447

		GRADO		5		2		2		2.00		0.000

		PROG ACAD		5		206		236		212.00		13.416

		AÑO		5		1		1		1.00		0.000

		INDICE		3		2		4		3.33		1.155

		Valid N (listwise)		3



		RELIABILITY

		  /VARIABLES=PRG1 PRG2 PRG3 PRG4 PRG5 PRG6 PRG7 PRG8 PRG9 PRG10 PRG11 PRG12 PRG13 PRG14 PRG15 PRG16 PRG17 PRG18 PRG19 PRG20 PRG21 PRG22 PRG23 PRG24 PRG25

		  /SCALE('ALPHA') ALL

		  /MODEL=ALPHA

		  /STATISTICS=DESCRIPTIVE SCALE CORR COV ANOVA

		  /SUMMARY=TOTAL MEANS COV

		  /ICC=MODEL(MIXED) TYPE(CONSISTENCY) CIN=95 TESTVAL=0.

		Reliability

		Notes

		Output Created				12-FEB-2018 12:05:58

		Comments				

		Input		Data		C:\Users\William\Desktop\GISELA DATA 2018\EGREIE13.sav

				Active Dataset		DataSet1

				Filter		<none>

				Weight		<none>

				Split File		<none>

				N of Rows in Working Data File		5

				Matrix Input		

		Missing Value Handling		Definition of Missing		User-defined missing values are treated as missing.

				Cases Used		Statistics are based on all cases with valid data for all variables in the procedure.

		Syntax				RELIABILITY
  /VARIABLES=PRG1 PRG2 PRG3 PRG4 PRG5 PRG6 PRG7 PRG8 PRG9 PRG10 PRG11 PRG12 PRG13 PRG14 PRG15 PRG16 PRG17 PRG18 PRG19 PRG20 PRG21 PRG22 PRG23 PRG24 PRG25
  /SCALE('ALPHA') ALL
  /MODEL=ALPHA
  /STATISTICS=DESCRIPTIVE SCALE CORR COV ANOVA
  /SUMMARY=TOTAL MEANS COV
  /ICC=MODEL(MIXED) TYPE(CONSISTENCY) CIN=95 TESTVAL=0.

		Resources		Processor Time		00:00:00.00

				Elapsed Time		00:00:00.01



		[DataSet1] C:\Users\William\Desktop\GISELA DATA 2018\EGREIE13.sav

		Warnings

		Each of the following component variables has zero variance and is removed from the scale: PRG 2, PRG 3, PRG 5, PRG 7, PRG 9, PRG 12, PRG 13, PRG 17, PRG 18, PRG 21, PRG 22, PRG 23, PRG 24, PRG 25

		The determinant of the covariance matrix is zero or approximately zero. Statistics based on its inverse matrix cannot be computed and they are displayed as system missing values.



		Scale: ALPHA

		Case Processing Summary

						N		%

		Cases		Valid		5		100.0

				Excludeda		0		0.0

				Total		5		100.0

		a. Listwise deletion based on all variables in the procedure.

		Reliability Statistics

		Cronbach's Alpha		Cronbach's Alpha Based on Standardized Items		N of Items

		0.965		0.967		11



		Item Statistics

				Mean		Std. Deviation		N

		PRG 1		2.80		0.447		5

		PRG 4		2.80		0.447		5

		PRG 6		2.80		0.447		5

		PRG 8		2.80		0.447		5

		PRG 10		2.80		0.447		5

		PRG 11		2.80		0.447		5

		PRG 14		2.80		0.447		5

		PRG 16		2.80		0.447		5

		PRG 19		2.60		0.548		5

		PRG 20		2.80		0.447		5

		PRG 24		2.80		0.447		5



		Inter-Item Correlation Matrix

				PRG 1		PRG 4		PRG 6		PRG 8		PRG 10		PRG 11		PRG 14		PRG 16		PRG 19		PRG 20		PRG 24

		PRG 1		1.000		1.000		-0.250		1.000		1.000		1.000		1.000		1.000		0.612		1.000		1.000

		PRG 4		1.000		1.000		-0.250		1.000		1.000		1.000		1.000		1.000		0.612		1.000		1.000

		PRG 6		-0.250		-0.250		1.000		-0.250		-0.250		-0.250		-0.250		-0.250		0.612		-0.250		-0.250

		PRG 8		1.000		1.000		-0.250		1.000		1.000		1.000		1.000		1.000		0.612		1.000		1.000

		PRG 10		1.000		1.000		-0.250		1.000		1.000		1.000		1.000		1.000		0.612		1.000		1.000

		PRG 11		1.000		1.000		-0.250		1.000		1.000		1.000		1.000		1.000		0.612		1.000		1.000

		PRG 14		1.000		1.000		-0.250		1.000		1.000		1.000		1.000		1.000		0.612		1.000		1.000

		PRG 16		1.000		1.000		-0.250		1.000		1.000		1.000		1.000		1.000		0.612		1.000		1.000

		PRG 19		0.612		0.612		0.612		0.612		0.612		0.612		0.612		0.612		1.000		0.612		0.612

		PRG 20		1.000		1.000		-0.250		1.000		1.000		1.000		1.000		1.000		0.612		1.000		1.000

		PRG 24		1.000		1.000		-0.250		1.000		1.000		1.000		1.000		1.000		0.612		1.000		1.000



		Inter-Item Covariance Matrix

				PRG 1		PRG 4		PRG 6		PRG 8		PRG 10		PRG 11		PRG 14		PRG 16		PRG 19		PRG 20		PRG 24

		PRG 1		0.200		0.200		-0.050		0.200		0.200		0.200		0.200		0.200		0.150		0.200		0.200

		PRG 4		0.200		0.200		-0.050		0.200		0.200		0.200		0.200		0.200		0.150		0.200		0.200

		PRG 6		-0.050		-0.050		0.200		-0.050		-0.050		-0.050		-0.050		-0.050		0.150		-0.050		-0.050

		PRG 8		0.200		0.200		-0.050		0.200		0.200		0.200		0.200		0.200		0.150		0.200		0.200

		PRG 10		0.200		0.200		-0.050		0.200		0.200		0.200		0.200		0.200		0.150		0.200		0.200

		PRG 11		0.200		0.200		-0.050		0.200		0.200		0.200		0.200		0.200		0.150		0.200		0.200

		PRG 14		0.200		0.200		-0.050		0.200		0.200		0.200		0.200		0.200		0.150		0.200		0.200

		PRG 16		0.200		0.200		-0.050		0.200		0.200		0.200		0.200		0.200		0.150		0.200		0.200

		PRG 19		0.150		0.150		0.150		0.150		0.150		0.150		0.150		0.150		0.300		0.150		0.150

		PRG 20		0.200		0.200		-0.050		0.200		0.200		0.200		0.200		0.200		0.150		0.200		0.200

		PRG 24		0.200		0.200		-0.050		0.200		0.200		0.200		0.200		0.200		0.150		0.200		0.200



		Summary Item Statistics

				Mean		Minimum		Maximum		Range		Maximum / Minimum		Variance		N of Items

		Item Means		2.782		2.600		2.800		0.200		1.077		0.004		11

		Inter-Item Covariances		0.150		-0.050		0.200		0.250		-4.000		0.008		11



		Item-Total Statistics

				Scale Mean if Item Deleted		Scale Variance if Item Deleted		Corrected Item-Total Correlation		Squared Multiple Correlation		Cronbach's Alpha if Item Deleted

		PRG 1		27.80		15.200		0.975				0.958

		PRG 4		27.80		15.200		0.975				0.958

		PRG 6		27.80		19.200		-0.153				0.990

		PRG 8		27.80		15.200		0.975				0.958

		PRG 10		27.80		15.200		0.975				0.958

		PRG 11		27.80		15.200		0.975				0.958

		PRG 14		27.80		15.200		0.975				0.958

		PRG 16		27.80		15.200		0.975				0.958

		PRG 19		28.00		15.500		0.696				0.968

		PRG 20		27.80		15.200		0.975				0.958

		PRG 24		27.80		15.200		0.975				0.958



		Scale Statistics

		Mean		Variance		Std. Deviation		N of Items

		30.60		18.800		4.336		11



		ANOVA

						Sum of Squares		df		Mean Square		F		Sig

		Between People				6.836		4		1.709

		Within People		Between Items		0.182		10		0.018		0.308		0.975

				Residual		2.364		40		0.059

				Total		2.545		50		0.051

		Total				9.382		54		0.174

		Grand Mean = 2.78

		Intraclass Correlation Coefficient

				Intraclass Correlationb		95% Confidence Interval				F Test with True Value 0

						Lower Bound		Upper Bound		Value		df1		df2		Sig

		Single Measures		.717a		0.429		0.957		28.923		4		40		0.000

		Average Measures		.965c		0.892		0.996		28.923		4		40		0.000

		Two-way mixed effects model where people effects are random and measures effects are fixed.

		a. The estimator is the same, whether the interaction effect is present or not.

		b. Type C intraclass correlation coefficients using a consistency definition-the between-measure variance is excluded from the denominator variance.

		c. This estimate is computed assuming the interaction effect is absent, because it is not estimable otherwise.





EIE13 ESCALS POR ESPECIALIDAD

		GET

		  FILE='C:\Users\William\Desktop\GISELA DATA 2018 MCARD\EGREIE13\EGREIE13.sav'.

		DATASET NAME DataSet1 WINDOW=FRONT.

		SORT CASES  BY PACA.

		SPLIT FILE LAYERED BY PACA.

		DESCRIPTIVES VARIABLES=DOM CONOC USOTEC MANAMB DISPCOMP DIVERS COMPE

		  /STATISTICS=MEAN STDDEV MIN MAX.

		Descriptives

		Notes

		Output Created				14-APR-2018 13:52:11

		Comments				

		Input		Data		C:\Users\William\Desktop\GISELA DATA 2018 MCARD\EGREIE13\EGREIE13.sav

				Active Dataset		DataSet1

				Filter		<none>

				Weight		<none>

				Split File		PROG ACAD

				N of Rows in Working Data File		5

		Missing Value Handling		Definition of Missing		User defined missing values are treated as missing.

				Cases Used		All non-missing data are used.

		Syntax				DESCRIPTIVES VARIABLES=DOM CONOC USOTEC MANAMB DISPCOMP DIVERS COMPE
  /STATISTICS=MEAN STDDEV MIN MAX.

		Resources		Processor Time		00:00:00.02

				Elapsed Time		00:00:00.02



		[DataSet1] C:\Users\William\Desktop\GISELA DATA 2018 MCARD\EGREIE13\EGREIE13.sav

		Descriptive Statistics

		PROG ACAD				N		Minimum		Maximum		Mean		Std. Deviation

		206		DOMINIO		4		10		12		11.50		1.000

				CONOC		4		14		15		14.75		0.500

				USO TECN		4		7		9		8.50		1.000

				MANEJO		4		7		9		8.50		1.000

				DISP Y CON		4		10		12		11.50		1.000

				DIVERSIDAD		4		9		9		9.00		0.000

				COMPETENCIA		4		8		9		8.75		0.500

				Valid N (listwise)		4

		236		DOMINIO		1		12		12		12.00

				CONOC		1		14		14		14.00

				USO TECN		1		9		9		9.00

				MANEJO		1		9		9		9.00

				DISP Y CON		1		11		11		11.00

				DIVERSIDAD		1		9		9		9.00

				COMPETENCIA		1		9		9		9.00

				Valid N (listwise)		1





SURVEY  TO TEP GRADUATES 2016-2017.xlsx


PATIP12 ALPHA

		A1		A2		A3		A4		B5		B6		B7		B8		B10		C11		C12		C13		D14		D15		D16		E17		E18		E19		E20		F21		F22		F23		G24		G25		G26		TOTAL		PROM		EJEC		PERCIBE		EMPLEARIA		GUSTACP		CUANPREP		ESPEC		ESC		CONOCI		TECNO		DOMIN1		MANEJ		DISPOSI		DIVERD		CINVEST

		3		3		3		3		3		2		3		3		2		2		3		2		3		3		3		3		3		3		3		3		3		3		2		3		3		70		93		1		1		1		1		1		136		6		2.60		2.33		3.00		3.00		3.00		3.00		2.67

		3		3		3		3		3		3		3		3		3		3		3		2		3		3		3		2		3		3		3		3		3		2		3		3		3		72		96		1		1		1		1		1		174		2		3.00		2.67		3.00		3.00		2.75		2.67		3.00

		3		2		3		3		3		3		3		3		2		3		3		3		3		3		3		3		3		3		3		2		2		3		2		2		3		69		92		1		1		1		1		1		174		3		2.80		3.00		2.75		3.00		3.00		2.33		2.33

		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		75		100		1		1		1		1		1		174		9		3.00		3.00		3.00		3.00		3.00		3.00		3.00

		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		75		100		1		1		1		1		1		236		1		3.00		3.00		3.00		3.00		3.00		3.00		3.00

		2		2		2		2		2		2		2		2		2		2		2		2		3		2		2		3		3		3		3		2		2		3		2		3		2		57		76		2		2		1		1		2		236		10		2.00		2.00		2.00		2.33		3.00		2.33		2.33

		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		75		100		1		1		1		1		1		237		5		3.00		3.00		3.00		3.00		3.00		3.00		3.00

		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		75		100		1		1		1		1		1		237		8		3.00		3.00		3.00		3.00		3.00		3.00		3.00

		2		3		2		2		2		2		3		2		2		2		2		2		3		3		3		3		3		3		2		2		3		3		3		3		2		62		83		1		1		1		1		2		243		4		2.20		2.00		2.25		3.00		2.75		2.67		2.67

		3		3		3		3		2		3		3		3		3		2		2		2		3		3		3		3		3		3		3		3		3		3		2		2		3		69		92		1		1		1		1		1		243		11		2.80		2.00		3.00		3.00		3.00		3.00		2.33





PATIP12 FRECMEAN

		Warning # 849 in column 23.  Text: en_02

		The LOCALE subcommand of the SET command has an invalid parameter.  It could

		not be mapped to a valid backend locale.

		GET

		  FILE='C:\Users\William\Desktop\GISELA DATA 2018\PATRONIP12.sav'.

		DATASET NAME DataSet1 WINDOW=FRONT.

		DATASET ACTIVATE DataSet1.

		SAVE OUTFILE='C:\Users\William\Desktop\GISELA DATA 2018\PATRONIP12.sav'

		 /COMPRESSED.

		FREQUENCIES VARIABLES=A1 A2 A3 A4 B5 B6 B7 B8 B10 C11 C12 C13 D14 D15 D16 E17 E18 E19 E20 F21 F22 F23 G24 G25 G26 DOMINIO CONOC UTECH MANEJO DISPO DIVER REFINV TOTAL PROM EJEC PERCIBE EMPLEARIA GUSTACP CUANPREP ESPEC ESC

		  /ORDER=ANALYSIS.

		Frequencies

		Notes

		Output Created				08-FEB-2018 12:37:46

		Comments				

		Input		Data		C:\Users\William\Desktop\GISELA DATA 2018\PATRONIP12.sav

				Active Dataset		DataSet1

				Filter		<none>

				Weight		<none>

				Split File		<none>

				N of Rows in Working Data File		10

		Missing Value Handling		Definition of Missing		User-defined missing values are treated as missing.

				Cases Used		Statistics are based on all cases with valid data.

		Syntax				FREQUENCIES VARIABLES=A1 A2 A3 A4 B5 B6 B7 B8 B10 C11 C12 C13 D14 D15 D16 E17 E18 E19 E20 F21 F22 F23 G24 G25 G26 DOMINIO CONOC UTECH MANEJO DISPO DIVER REFINV TOTAL PROM EJEC PERCIBE EMPLEARIA GUSTACP CUANPREP ESPEC ESC
  /ORDER=ANALYSIS.

		Resources		Processor Time		00:00:00.02

				Elapsed Time		00:00:00.01



		[DataSet1] C:\Users\William\Desktop\GISELA DATA 2018\PATRONIP12.sav

		Statistics

						A1		A2		A3		A4		B5		B6		B7		B8		B10		C11		C12		C13		D14		D15		D16		E17		E18		E19		E20		F21		F22		F23		G24		G25		G26		DOMINIO		CONOCIMIENTO		USO		MANEJO		DISPOSICION		DIVERSIDAD		COMPETENCIAS		TOTAL		PROMEDIO		EJEC		PERCIBE		EMPLEARIA		GUSTARIA		CUANPREP		ESPEC		ESCUELA

		N		Valid		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10		10

				Missing		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0



		Frequency Table

		A1

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		2		20.0		20.0		20.0

				MACEPTABLE		8		80.0		80.0		100.0

				Total		10		100.0		100.0



		A2

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		2		20.0		20.0		20.0

				MACEPTABLE		8		80.0		80.0		100.0

				Total		10		100.0		100.0



		A3

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		2		20.0		20.0		20.0

				MACEPTABLE		8		80.0		80.0		100.0

				Total		10		100.0		100.0



		A4

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		2		20.0		20.0		20.0

				MACEPTABLE		8		80.0		80.0		100.0

				Total		10		100.0		100.0



		B5

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		3		30.0		30.0		30.0

				MACEPTABLE		7		70.0		70.0		100.0

				Total		10		100.0		100.0



		B6

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		3		30.0		30.0		30.0

				MACEPTABLE		7		70.0		70.0		100.0

				Total		10		100.0		100.0



		B7

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		1		10.0		10.0		10.0

				MACEPTABLE		9		90.0		90.0		100.0

				Total		10		100.0		100.0



		B8

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		2		20.0		20.0		20.0

				MACEPTABLE		8		80.0		80.0		100.0

				Total		10		100.0		100.0



		B10

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		4		40.0		40.0		40.0

				MACEPTABLE		6		60.0		60.0		100.0

				Total		10		100.0		100.0



		C11

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		4		40.0		40.0		40.0

				MACEPTABLE		6		60.0		60.0		100.0

				Total		10		100.0		100.0



		C12

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		3		30.0		30.0		30.0

				MACEPTABLE		7		70.0		70.0		100.0

				Total		10		100.0		100.0



		C13

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		5		50.0		50.0		50.0

				MACEPTABLE		5		50.0		50.0		100.0

				Total		10		100.0		100.0



		D14

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		MACEPTABLE		10		100.0		100.0		100.0



		D15

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		1		10.0		10.0		10.0

				MACEPTABLE		9		90.0		90.0		100.0

				Total		10		100.0		100.0



		D16

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		1		10.0		10.0		10.0

				MACEPTABLE		9		90.0		90.0		100.0

				Total		10		100.0		100.0



		E17

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		1		10.0		10.0		10.0

				MACEPTABLE		9		90.0		90.0		100.0

				Total		10		100.0		100.0



		E18

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		MACEPTABLE		10		100.0		100.0		100.0



		E19

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		MACEPTABLE		10		100.0		100.0		100.0



		E20

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		1		10.0		10.0		10.0

				MACEPTABLE		9		90.0		90.0		100.0

				Total		10		100.0		100.0



		F21

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		3		30.0		30.0		30.0

				MACEPTABLE		7		70.0		70.0		100.0

				Total		10		100.0		100.0



		F22

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		2		20.0		20.0		20.0

				MACEPTABLE		8		80.0		80.0		100.0

				Total		10		100.0		100.0



		F23

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		1		10.0		10.0		10.0

				MACEPTABLE		9		90.0		90.0		100.0

				Total		10		100.0		100.0



		G24

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		4		40.0		40.0		40.0

				MACEPTABLE		6		60.0		60.0		100.0

				Total		10		100.0		100.0



		G25

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		2		20.0		20.0		20.0

				MACEPTABLE		8		80.0		80.0		100.0

				Total		10		100.0		100.0



		G26

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		ACEPTABLE		2		20.0		20.0		20.0

				MACEPTABLE		8		80.0		80.0		100.0

				Total		10		100.0		100.0



		DOMINIO

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		8		1		10.0		10.0		10.0

				9		1		10.0		10.0		20.0

				11		1		10.0		10.0		30.0

				12		7		70.0		70.0		100.0

				Total		10		100.0		100.0



		CONOCIMIENTO

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		10		1		10.0		10.0		10.0

				11		1		10.0		10.0		20.0

				13		1		10.0		10.0		30.0

				14		2		20.0		20.0		50.0

				15		5		50.0		50.0		100.0

				Total		10		100.0		100.0



		USO

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		6		3		30.0		30.0		30.0

				7		1		10.0		10.0		40.0

				8		1		10.0		10.0		50.0

				9		5		50.0		50.0		100.0

				Total		10		100.0		100.0



		MANEJO

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		7		1		10.0		10.0		10.0

				8		1		10.0		10.0		20.0

				9		8		80.0		80.0		100.0

				Total		10		100.0		100.0



		DISPOSICION

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		11		1		10.0		10.0		10.0

				12		9		90.0		90.0		100.0

				Total		10		100.0		100.0



		DIVERSIDAD

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		7		2		20.0		20.0		20.0

				8		2		20.0		20.0		40.0

				9		6		60.0		60.0		100.0

				Total		10		100.0		100.0



		COMPETENCIAS

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		7		3		30.0		30.0		30.0

				8		2		20.0		20.0		50.0

				9		5		50.0		50.0		100.0

				Total		10		100.0		100.0



		TOTAL

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		57		1		10.0		10.0		10.0

				62		1		10.0		10.0		20.0

				69		2		20.0		20.0		40.0

				70		1		10.0		10.0		50.0

				72		1		10.0		10.0		60.0

				75		4		40.0		40.0		100.0

				Total		10		100.0		100.0



		PROMEDIO

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		76		1		10.0		10.0		10.0

				83		1		10.0		10.0		20.0

				92		2		20.0		20.0		40.0

				93		1		10.0		10.0		50.0

				96		1		10.0		10.0		60.0

				100		4		40.0		40.0		100.0

				Total		10		100.0		100.0



		EJEC

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		EXCELENTE		9		90.0		90.0		90.0

				BUENA		1		10.0		10.0		100.0

				Total		10		100.0		100.0



		PERCIBE

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		EXCELENTE		9		90.0		90.0		90.0

				BUENA		1		10.0		10.0		100.0

				Total		10		100.0		100.0



		EMPLEARIA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		SI		10		100.0		100.0		100.0



		GUSTARIA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		SI		10		100.0		100.0		100.0



		CUANPREP

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		MPREPARADO		8		80.0		80.0		80.0

				PREP ADECUADO		2		20.0		20.0		100.0

				Total		10		100.0		100.0



		ESPEC

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		136 ED ESP		1		10.0		10.0		10.0

				174 EDSEC CBIOL		3		30.0		30.0		40.0

				236 K-3		2		20.0		20.0		60.0

				237 EDELEM 4-6		2		20.0		20.0		80.0

				243 PRE-K		2		20.0		20.0		100.0

				Total		10		100.0		100.0



		ESCUELA

						Frequency		Percent		Valid Percent		Cumulative Percent

		Valid		BERTA ZALDUONDO		1		10.0		10.0		10.0

				SUP DR SANTIAGO VEVE CALZADA		1		10.0		10.0		20.0

				ISIDRO A SANCHEZ		1		10.0		10.0		30.0

				CEDEPRECO		1		10.0		10.0		40.0

				GUILLERMINA ROSADO		1		10.0		10.0		50.0

				DEPT EDUCACION		1		10.0		10.0		60.0

				ROSA PASCUAL PARIS		1		10.0		10.0		70.0

				ANTONIO VALERO DE BERNABE		1		10.0		10.0		80.0

				RAMON QUINONES PACHECO		1		10.0		10.0		90.0

				HEAD START FAJARDO		1		10.0		10.0		100.0

				Total		10		100.0		100.0



		DESCRIPTIVES VARIABLES=A1 A2 A3 A4 B5 B6 B7 B8 B10 C11 C12 C13 D14 D15 D16 E17 E18 E19 E20 F21 F22 F23 G24 G25 G26 DOMINIO CONOC UTECH MANEJO DISPO DIVER REFINV TOTAL PROM EJEC PERCIBE EMPLEARIA GUSTACP CUANPREP ESPEC ESC

		  /STATISTICS=MEAN STDDEV MIN MAX.

		Descriptives

		Notes

		Output Created				08-FEB-2018 12:39:14

		Comments				

		Input		Data		C:\Users\William\Desktop\GISELA DATA 2018\PATRONIP12.sav

				Active Dataset		DataSet1

				Filter		<none>

				Weight		<none>

				Split File		<none>

				N of Rows in Working Data File		10

		Missing Value Handling		Definition of Missing		User defined missing values are treated as missing.

				Cases Used		All non-missing data are used.

		Syntax				DESCRIPTIVES VARIABLES=A1 A2 A3 A4 B5 B6 B7 B8 B10 C11 C12 C13 D14 D15 D16 E17 E18 E19 E20 F21 F22 F23 G24 G25 G26 DOMINIO CONOC UTECH MANEJO DISPO DIVER REFINV TOTAL PROM EJEC PERCIBE EMPLEARIA GUSTACP CUANPREP ESPEC ESC
  /STATISTICS=MEAN STDDEV MIN MAX.

		Resources		Processor Time		00:00:00.00

				Elapsed Time		00:00:00.01



		[DataSet1] C:\Users\William\Desktop\GISELA DATA 2018\PATRONIP12.sav

		Descriptive Statistics

				N		Minimum		Maximum		Mean		Std. Deviation

		A1		10		2		3		2.80		0.422

		A2		10		2		3		2.80		0.422

		A3		10		2		3		2.80		0.422

		A4		10		2		3		2.80		0.422

		B5		10		2		3		2.70		0.483

		B6		10		2		3		2.70		0.483

		B7		10		2		3		2.90		0.316

		B8		10		2		3		2.80		0.422

		B10		10		2		3		2.60		0.516

		C11		10		2		3		2.60		0.516

		C12		10		2		3		2.70		0.483

		C13		10		2		3		2.50		0.527

		D14		10		3		3		3.00		0.000

		D15		10		2		3		2.90		0.316

		D16		10		2		3		2.90		0.316

		E17		10		2		3		2.90		0.316

		E18		10		3		3		3.00		0.000

		E19		10		3		3		3.00		0.000

		E20		10		2		3		2.90		0.316

		F21		10		2		3		2.70		0.483

		F22		10		2		3		2.80		0.422

		F23		10		2		3		2.90		0.316

		G24		10		2		3		2.60		0.516

		G25		10		2		3		2.80		0.422

		G26		10		2		3		2.80		0.422

		DOMINIO		10		8		12		11.20		1.476

		CONOCIMIENTO		10		10		15		13.70		1.829

		USO		10		6		9		7.80		1.398

		MANEJO		10		7		9		8.70		0.675

		DISPOSICION		10		11		12		11.90		0.316

		DIVERSIDAD		10		7		9		8.40		0.843

		COMPETENCIAS		10		7		9		8.20		0.919

		TOTAL		10		57		75		69.90		6.136

		PROMEDIO		10		76		100		93.20		8.135

		EJEC		10		1		2		1.10		0.316

		PERCIBE		10		1		2		1.10		0.316

		EMPLEARIA		10		1		1		1.00		0.000

		GUSTARIA		10		1		1		1.00		0.000

		CUANPREP		10		1		2		1.20		0.422

		ESPEC		10		136		243		209.00		39.919

		ESCUELA		10		1		11		5.90		3.479

		Valid N (listwise)		10





PATRONIP12 ESPEC POR COMPEEN

		GET

		  FILE='C:\Users\William\Desktop\GISELA DATA 2018 MCARD OK GOOD\GISELA DATA 2018\WBA PATRONIP12\PATRONIP12.sav'.

		DATASET NAME DataSet1 WINDOW=FRONT.

		COMPUTE DOMINIO=(A1+A2+A3+A4)/4..

		VARIABLE LABELS  DOMINIO 'DOMINIO'.

		EXECUTE.

		COMPUTE CONOCI=(B5+B6+B7+B8+B10)/5..

		VARIABLE LABELS  CONOCI 'CONOCIMIENTO'.

		EXECUTE.

		COMPUTE CONOCI=(B5+B6+B7+B8+B10)/5..

		VARIABLE LABELS  CONOCI 'CONOCIMIENTO'.

		EXECUTE.

		COMPUTE CONOCI=(B5+B6+B7+B8+B10)/5.

		VARIABLE LABELS  CONOCI 'CONOCIMIENTO'.

		EXECUTE.

		COMPUTE TECNO=(C11+C12+C13)/3.

		VARIABLE LABELS  TECNO 'TECNO'.

		EXECUTE.

		COMPUTE DISC=(A1+A2+A3+A4)/4.

		VARIABLE LABELS  DISC 'DISC'.

		EXECUTE.

		COMPUTE MANEJ=(D14+D15+D16)/3.

		VARIABLE LABELS  MANEJ 'MANEJ'.

		EXECUTE.

		COMPUTE DISPOSI=(E17+E18+E19+E20)/4.

		EXECUTE.

		COMPUTE DIVERD=(F21+F22+F23)/3.

		VARIABLE LABELS  DIVERD 'DIVERD'.

		EXECUTE.

		COMPUTE CINVEST=(G24+G25+G26)/3.

		VARIABLE LABELS  CINVEST 'CINVEST'.

		EXECUTE.

		DATASET ACTIVATE DataSet1.

		SAVE OUTFILE='C:\Users\William\Desktop\GISELA DATA 2018 MCARD OK GOOD\GISELA DATA 2018\WBA '+

		    'PATRONIP12\PATRONIP12.sav'

		 /COMPRESSED.

		DATASET ACTIVATE DataSet1.

		SAVE OUTFILE='C:\Users\William\Desktop\GISELA DATA 2018 MCARD OK GOOD\GISELA DATA 2018\WBA '+

		    'PATRONIP12\PATRONIP12.sav'

		 /COMPRESSED.

		DESCRIPTIVES VARIABLES=DOMIN1 CONOCI TECNO MANEJ DISPOSI DIVERD CINVEST

		  /STATISTICS=MEAN STDDEV MIN MAX.

		Descriptives

		Notes

		Output Created				27-APR-2018 11:32:06

		Comments				

		Input		Data		C:\Users\William\Desktop\GISELA DATA 2018 MCARD OK GOOD\GISELA DATA 2018\WBA PATRONIP12\PATRONIP12.sav

				Active Dataset		DataSet1

				Filter		<none>

				Weight		<none>

				Split File		<none>

				N of Rows in Working Data File		10

		Missing Value Handling		Definition of Missing		User defined missing values are treated as missing.

				Cases Used		All non-missing data are used.

		Syntax				DESCRIPTIVES VARIABLES=DOMIN1 CONOCI TECNO MANEJ DISPOSI DIVERD CINVEST
  /STATISTICS=MEAN STDDEV MIN MAX.

		Resources		Processor Time		00:00:00.00

				Elapsed Time		00:00:00.00



		[DataSet1] C:\Users\William\Desktop\GISELA DATA 2018 MCARD OK GOOD\GISELA DATA 2018\WBA PATRONIP12\PATRONIP12.sav

		Descriptive Statistics

				N		Minimum		Maximum		Mean		Std. Deviation

		DISC		10		2.00		3.00		2.8000		0.36893

		CONOCIMIENTO		10		2.00		3.00		2.7400		0.36576

		TECNO		10		2.00		3.00		2.6000		0.46614

		MANEJ		10		2.33		3.00		2.9333		0.21082

		DISPOSI		10		2.75		3.00		2.9500		0.10541

		DIVERD		10		2.33		3.00		2.8000		0.28109

		CINVEST		10		2.33		3.00		2.7333		0.30631

		Valid N (listwise)		10



		SORT CASES  BY ESPEC.

		SPLIT FILE LAYERED BY ESPEC.

		DESCRIPTIVES VARIABLES=DOMIN1 CONOCI TECNO MANEJ DISPOSI DIVERD CINVEST

		  /STATISTICS=MEAN STDDEV MIN MAX.

		Descriptives

		Notes

		Output Created				27-APR-2018 11:33:20

		Comments				

		Input		Data		C:\Users\William\Desktop\GISELA DATA 2018 MCARD OK GOOD\GISELA DATA 2018\WBA PATRONIP12\PATRONIP12.sav

				Active Dataset		DataSet1

				Filter		<none>

				Weight		<none>

				Split File		ESPEC

				N of Rows in Working Data File		10

		Missing Value Handling		Definition of Missing		User defined missing values are treated as missing.

				Cases Used		All non-missing data are used.

		Syntax				DESCRIPTIVES VARIABLES=DOMIN1 CONOCI TECNO MANEJ DISPOSI DIVERD CINVEST
  /STATISTICS=MEAN STDDEV MIN MAX.

		Resources		Processor Time		00:00:00.00

				Elapsed Time		00:00:00.00



		[DataSet1] C:\Users\William\Desktop\GISELA DATA 2018 MCARD OK GOOD\GISELA DATA 2018\WBA PATRONIP12\PATRONIP12.sav

		Descriptive Statistics

		ESPEC				N		Minimum		Maximum		Mean		Std. Deviation

		136 ED ESP		DISC		1		3.00		3.00		3.0000

				CONOCIMIENTO		1		2.60		2.60		2.6000

				TECNO		1		2.33		2.33		2.3333

				MANEJ		1		3.00		3.00		3.0000

				DISPOSI		1		3.00		3.00		3.0000

				DIVERD		1		3.00		3.00		3.0000

				CINVEST		1		2.67		2.67		2.6667

				Valid N (listwise)		1

		174 EDSEC CBIOL		DISC		3		2.75		3.00		2.9167		0.14434

				CONOCIMIENTO		3		2.80		3.00		2.9333		0.11547

				TECNO		3		2.67		3.00		2.8889		0.19245

				MANEJ		3		3.00		3.00		3.0000		0.00000

				DISPOSI		3		2.75		3.00		2.9167		0.14434

				DIVERD		3		2.33		3.00		2.6667		0.33333

				CINVEST		3		2.33		3.00		2.7778		0.38490

				Valid N (listwise)		3

		236 K-3		DISC		2		2.00		3.00		2.5000		0.70711

				CONOCIMIENTO		2		2.00		3.00		2.5000		0.70711

				TECNO		2		2.00		3.00		2.5000		0.70711

				MANEJ		2		2.33		3.00		2.6667		0.47140

				DISPOSI		2		3.00		3.00		3.0000		0.00000

				DIVERD		2		2.33		3.00		2.6667		0.47140

				CINVEST		2		2.33		3.00		2.6667		0.47140

				Valid N (listwise)		2

		237 EDELEM 4-6		DISC		2		3.00		3.00		3.0000		0.00000

				CONOCIMIENTO		2		3.00		3.00		3.0000		0.00000

				TECNO		2		3.00		3.00		3.0000		0.00000

				MANEJ		2		3.00		3.00		3.0000		0.00000

				DISPOSI		2		3.00		3.00		3.0000		0.00000

				DIVERD		2		3.00		3.00		3.0000		0.00000

				CINVEST		2		3.00		3.00		3.0000		0.00000

				Valid N (listwise)		2

		243 PRE-K		DISC		2		2.25		3.00		2.6250		0.53033

				CONOCIMIENTO		2		2.20		2.80		2.5000		0.42426

				TECNO		2		2.00		2.00		2.0000		0.00000

				MANEJ		2		3.00		3.00		3.0000		0.00000

				DISPOSI		2		2.75		3.00		2.8750		0.17678

				DIVERD		2		2.67		3.00		2.8333		0.23570

				CINVEST		2		2.33		2.67		2.5000		0.23570

				Valid N (listwise)		2





PATRONIP12

		A1		A2		A3		A4		B5		B6		B7		B8		B10		C11		C12		C13		D14		D15		D16		E17		E18		E19		E20		F21		F22		F23		G24		G25		G26		TOTAL		PROM		EJEC		PERCIBE		EMPLEARIA		GUSTACP		CUANPREP		ESPEC		ESC		CONOCI		TECNO		DOMIN1		MANEJ		DISPOSI		DIVERD		CINVEST

		3		3		3		3		3		2		3		3		2		2		3		2		3		3		3		3		3		3		3		3		3		3		2		3		3		70		93		1		1		1		1		1		136		6		2.60		2.33		3.00		3.00		3.00		3.00		2.67

		3		3		3		3		3		3		3		3		3		3		3		2		3		3		3		2		3		3		3		3		3		2		3		3		3		72		96		1		1		1		1		1		174		2		3.00		2.67		3.00		3.00		2.75		2.67		3.00

		3		2		3		3		3		3		3		3		2		3		3		3		3		3		3		3		3		3		3		2		2		3		2		2		3		69		92		1		1		1		1		1		174		3		2.80		3.00		2.75		3.00		3.00		2.33		2.33

		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		75		100		1		1		1		1		1		174		9		3.00		3.00		3.00		3.00		3.00		3.00		3.00

		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		75		100		1		1		1		1		1		236		1		3.00		3.00		3.00		3.00		3.00		3.00		3.00

		2		2		2		2		2		2		2		2		2		2		2		2		3		2		2		3		3		3		3		2		2		3		2		3		2		57		76		2		2		1		1		2		236		10		2.00		2.00		2.00		2.33		3.00		2.33		2.33

		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		75		100		1		1		1		1		1		237		5		3.00		3.00		3.00		3.00		3.00		3.00		3.00

		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		3		75		100		1		1		1		1		1		237		8		3.00		3.00		3.00		3.00		3.00		3.00		3.00

		2		3		2		2		2		2		3		2		2		2		2		2		3		3		3		3		3		3		2		2		3		3		3		3		2		62		83		1		1		1		1		2		243		4		2.20		2.00		2.25		3.00		2.75		2.67		2.67

		3		3		3		3		2		3		3		3		3		2		2		2		3		3		3		3		3		3		3		3		3		3		2		2		3		69		92		1		1		1		1		1		243		11		2.80		2.00		3.00		3.00		3.00		3.00		2.33
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FAJARDO TEP DATA FOR THE FAJARDO TEACHER EDUCATION ANNUAL REPORT
2017

The Fajardo TEP is presenting the Annual Report data for the year 2017, reporting it in
2017. As of 2017, we have 120 active Undergraduate students and 40 students for the Advance
Programs for the year 2016-17.

GENERAL INFORMATION ABOUT THE TEACHER EDUCATION PROGRAM (TEP)

Curriculum Framework

In July 2014, the IAUPR TEP was revised and established its theoretical and
methodological frame. It is presented as follows (Inter American University of Puerto Rico,
IAUPR, 2017, pp. 168-171):

“The Teacher Education Program (TEP) of Inter American University of Puerto Rico (IAUPR)
constitutes an answer to the needs and aspirations of a society in constant change and to the
requirements of the Certification of Teachers Regulations of the Puerto Rico Department of
Education. For this, it takes as it basis the Vision, the Mission and the Goals of IAUPR, the
University’s conception of an educated person, the Professional Standards of Teachers adopted
by the Puerto Rico Department of Education, and the “Standards of Accreditation” of the
Council for the Accreditation of Educator Preparation (CAEP)”.

Theoretical and Methodological Frame of the TEP

The Teacher Education Program has a psycho philosophical foundation of a behaviorist,
constructivist and humanist character. This approach can be considered as an eclectic conceptual
model, which allows the Program to integrate, in an organized way, principles of the three
theoretical frames in its curricular designs and in its pedagogical practice leading to the
formation of the future teacher. This frame of theoretical and methodological reference will serve

as a guide of the TEP for decision making and actions related to its development and its





curricular revision and assessment processes, in harmony with the highest standards of quality

and educational excellence.

It could be indicated, that although the TEP is based on an eclectic conceptual paradigm,
it gives more emphasis to the constructivist and humanist theoretical perspectives. Under the
constructivist perspective the aspiring teacher is considered as an active and totally reflective
person in his professional formation process. On the other hand, the humanist approach orients
the educational process of the future teacher towards his integral development as a being human,
in such a way, that he contributes his competencies of knowledge, skills, attitudes and values to

improve the quality of life of his students and society.

It is important to mention that during the last half of the last century, and during the part
of the current century that has past, education in Puerto Rico has been framed, generally, in two
learning theories: the behavioral theory and the cognitive theory. In the last decades the idea of a
constructivist approach in learning and in the curriculum has acquired particular interest among
educators. The psychological frame of constructivism is delimited by cognitive theories of
learning, and within the curriculum of the TEP, it is founded on a humanist basis of education.
From the perspective of the philosophy and psychology of education, constructivism presents a
coherent explanation of how a person learns by means of an active process of construction of
knowledge through significant experiences, whereas the humanist vision in the curriculum
promotes the professional and social commitment of the future teacher to attend to the
educational needs and interests of the diverse student populations, with sensitivity. This implies
that all teacher education programs must provide a wide variety of educational experiences for
the academic formation of the aspiring teachers, directed toward the maximum development of a
pedagogical culture. These practical and formative educational experiences will permit the future
teacher to establish a connection between the theoretical knowledge and the pedagogical

practice, in a pertinent context of human formation.

To give direction to its vision, mission and declaration of goals statements, the TEP uses
the Puerto Rico Professional Standards. These standards delineate the professional characteristics

that the teacher in Puerto Rico must have to achieve that the students develop, in an integral way,





their capacities and potentialities to the maximum in all dimensions as human beings, within a
context of a culture of peace and acceptance of diversity. In addition, these standards establish
the indicators of the qualities that the teachers must have to facilitate their students’ learning of
knowledge, skills and attitudes. It is important to indicate that the standards also serve the
teacher as parameters to reflect on their continuous professional development and how this
continuous professional development must be in harmony with the learning needs of his students.
The TEP has designed a curriculum focused on how to prepare the teachers that society needs
and demands, as an effective means to improve its quality of life.

Vision of the TEP

The Program aspires to develop a series of integrated educational experiences, focused on
the professional formation of a teacher of excellence. That is to say, that the teacher will
contribute to the educational scenario with his professional competencies of knowledge, skills
and attitudes necessary to promote changes and answers adapted to the educational environment.
Primarily, the Program aims to prepare a teacher, who is knowledgeable of the problems of
education in Puerto Rico and in other countries, in such a way that he will be able to collaborate

in the process of constructive changes that will improve his quality of life and that of others.

Mission of the TEP

The Program is directed to the formation of teachers within a curriculum that provides an
accumulation of articulated experiences which, at the same time, provides space for the
construction of the pedagogical knowledge and content that will develop the future teacher.
These experiences will be characterized by continuous reflection, practice in real scenarios,
research, collaboration, relevance of the contents, pedagogical modeling and the search and use
of means that will provide solutions to the typical problems of the teaching- learning processes in
different contexts. In this curriculum the components of the general education, core and major

courses will be integrated.





Goals of the TEP

In harmony with the vision and the mission for the TEP, the following goals, in
coherence with the profile of competencies of graduates of the Program, are established:

1. Develop educational professionals focused on the mastery of the knowledge of the
discipline within the context of a scientific, pedagogical and humanist culture.

2. Promote research, the management of information and the use of technology as means to
generate the production and construction of knowledge that will result in the
improvement of pedagogical practice within the education system.

3. Develop education professionals, who are sensitive to the needs and interests of the
diverse social groups that exist in the population, within a context of human
transformation.

4. Promote the solution of problem related to the educational environment within the frame
of ethical, legal and social responsibility that regulates the profession.

5. Develop educational leaders committed to their professional development as a means to
promote a better pedagogical practice and, therefore, a better quality of life within the

context of a culture of peace.

General Objectives of the TEP

The Program aims to achieve the following general objectives:

1. Apply, in an integrated manner, theoretical and methodological knowledge to the
pedagogical practice in the educational scenario.

2. Use research, the sources of information and technological advances on which to base the
development of educational innovations.

3. Show an attitude of acceptance and sensitivity to the educational needs and interests

presented by the diverse student populations.





4. Apply the ethical, legal and social dimensions in the processes of problem solving and

decision making related to the practice of the profession in the different educational

scenarios.

5. Show commitment to the continuous improvement of the required professional

competencies in the field of education.

Profile of the Competencies of Graduates of the TEP

This Program is designed to develop the general competencies, tied to the core courses

that will permit students to:

Knowledge

To know and understand:

1.

Skills

The philosophical, psychological and sociological foundations that serve as a
base for education and give direction to the pedagogical practice.

The processes of construction of cognitive, affective and psychomotor
learning through the different stages of human development.

The importance of the creation of a harmonious physical and social
environment that is adjusted to the diversity of the social groups and to the
individual needs and interests of the students.

The laws, regulations and procedures of the educational system, as well as the
ethical, legal and social implications of their professional performance.

The implications and importance of the integration of parents and other
sectors of society in the educational task of the school community.

1. Integrate into the pedagogical practice the theoretical principles that serve as the

basis for education.

2. Plan student learning by integrating educational strategies with a scientific base

into instructional design.





3. Use a variety of teaching strategies to facilitate the effective learning of the
complexity of the concepts, skills and attitudes of the subject matter they teach.

4. Apply the complementary processes of evaluation, assessment and measurement
to determine the effectiveness of the teaching-learning processes and make
decisions, which facilitate the improvement of all students’ learning.

5. Apply research and the technological advances as resources to expand knowledge
and to innovate and improve the pedagogical practice.

6. Use the existing computerized and educational resources to integrate technology
in their teaching area or discipline.

7. Use a variety of educational and technological resources to facilitate learning in
diverse student populations.

8. Use communication skills in an effective way to develop in the students the

understanding of how they learn.

Attitudes

1.

Show respect and tolerance to individual and cultural differences of students in the
educational scenario.

Show a positive and binding attitude between professional development and the
academic needs of the students.

Show a critical and creative attitude towards the management of information
available in different sources related to the teaching discipline and to the field of
education.

Assume leadership roles and professional responsibility in the different educational
scenarios and communitarian contexts to promote learning and the integral

development of students.

The University offers Academic Programs for the Bachelor of Arts degree in

Early Childhood Education: Preschool Level, Elementary Level (K-3), Elementary Level

(4-6), Special Education, Secondary Biology and English Elementary Level. These

programs meet the Puerto Rico Department of Education requirements for teacher

certification Students who have had previous satisfactory teaching experience may be





exempt from the teaching internship if they request it. This exemption will be subject to

the following conditions:

a. The student has been teaching full time for two academic years within the last
four years, in a school accredited by the Puerto Rico Department of Education.
Has taught in accredited private schools, Head Start Centers, or in the accredited
school system of the United States. A written certification issued by the Office of
Teacher Certification of the Department of Education is required.

b. The student pays 50% of the registration cost of the courses Experiences in
Educational Environment | and Il for the final validation of the credits.

c. The experience to be credited by the University corresponds to the requirements
for the degree that the student hopes to obtain from the Institution. Public as well
as private schools serve as daytime laboratories for the students to acquire

experience in the area of teaching and learning.

The TEP’s curriculum consists of the following components:

1. General Education — The General Education Program emphasizes the development of
a personal and social conscience, the refinement of communication skills, quantitative
and philosophical thought; the use of technology as a means of access to information;
the cultivation of ethical and esthetical sensitivity; the knowledge of faith principles
and Christian practice. This Program, which offers a comprehensive education of
human knowledge, is structured on the following categories: Basic Skills; Philosophic
and Esthetic Thought; Christian Thought; Historic and Social Context; Scientific and
Technological Context; and Health, Physical Education and Recreation.

2. Core/ Professional courses — This component includes the education courses that
offer professional knowledge to the teacher candidate. Its areas are: Fundamental
Knowledge, Methodology, and Field and Clinical Experiences. Another two courses
were added titled EDUC 4551 Integration of Basic Knowledge and Communication
Skills and EDUC 4552 Integration of Professional Skills. Students must pass these

courses, they are requirements to obtain the authorization to take the Teacher





Certification Standardized Tests known as “Pruebas para la Certificacion de Maestros
de Puerto Rico” (PCMAS, their Spanish acronym). Course HIST 3010 (Historical
Process of the United States of America) has been included, because it is required by
the Department of Education of Puerto Rico, DEPR, for teacher certification (DEPR,
2012).

3. Major-Concentration courses — The major courses include those courses oriented
towards specific subject-matter and pedagogical knowledge for the teacher candidate.

4. Prescriptive Distributives — Courses related to the subject-matter from which students
can select six credits in Music Education (General-Vocal or Instrumental).

5. Electives courses — Electives refer to free courses that the teacher candidate can take

according to his/her interests and needs.

The TEP four major clusters are Foundations of Education, Classroom Research
and Technology, Teaching and Learning, and Field Experiences and majors; thus,
providing the subject knowledge, and the teaching dispositions inherited in the
conceptual framework (Darling-Hammond, 2000; Dewey, 1983; Shon, 1983).

Program Options

The Teacher Education Program (TEP) offers a Bachelor of Arts degree. Its
majors are: Preschool Level Education; Early Childhood Education (levels K-3rd and
4th-6th); Secondary Education (Biology), Special Education; Elementary English Level.
1 These options or majors meet the requirements for teacher certification granted by the
Department of Education of Puerto Rico (DEPR, 2012). The Advanced-Level EPPs
consist of 3 active program options or specialties (majors) administered by the TEP. The
program options of TEP and Advanced-Level Programs of the EPPs at the Fajardo
Campus are in Table 1 and Table 4.

Majors, components and total credits in active majors of the TEP in Fajardo Campus are

presented in the following table.





Table 1

TEP Majors, Components and Total of Credits offered at Fajardo Campus

Components
Majors Code

Gen. Core/ Major Electives  Total of

Educ.  Professional Credits
B.A. Early Childhood:
Pre-school Level 243 54 41 28 3 126
B.A. Early Childhood:
Elementary Level (K-3) 236 o4 41 29 3 127
B.A. Early Childhood:
Elementary Level (4-6) 237 o4 41 30 3 128
B.A. Secondary
Education in Biology 174 51 41 48 3 143
B.A. Special Education 136 54 37 27 3 121
B.A. Teaching English
as a Second Language

206 51 39 28 3 121

at the Elementary
Level

The following tables presents the total of Active and Completers students for our UG

Program and Advance programs at the TEP in the Fajardo Campus.
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Table 2

Inter American University of Puerto Rico, Number of Active and Completers of the Fajardo
TEP Fajardo Campus, Academic Year 2015-16 And 2016-17

2015-2016 2016-2017

Active Graduate Active Graduate

Students Students Students Students

Specialty F M F M F M F M

Special Education Level (136) 11 1 0 0 18 1 1 0
Secondary Spanish Level (145)*

0 0 1 0 0 0 0 0

Secondary English Level (147)* 2 0 0 0 0 0 0 0

Secondary Biology Level (174) 3 5 1 0 5 4 0 0

Secondary Social Studies Level (177)* 0 0 0 0 0 0 0 0

English Elementary Level (206) 19 9 2 0 22 11 3 4

Elementary K-3th Level (236) 24 3 0 0 27 1 2 0

Elementary 4% to 6™ Level (237) 6 2 1 0 4 2 0 0

Early Childhood Pre-School Level 19 0 1 0 25 2 0 0

(243)
Total 84 20 6 0 101 21 6 4
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The Fajardo TEP wanted to compared the enroliment and Completers trend for the past
four years and the results were that we have been observing a decrease in the number of active
students in our program. We understand that this decrease can be justified for some reasons such
as: Number of families migrating to the United Sates for better job opportunities, the new State
standards for teachers that has increased in terms of GPA rates for graduation and for the TEP
admission rates and progress norms at the universities and the closing of schools in Puerto Rico

due to decrease in the number of students at the schools (Table 3).

Table 3

Number of Fajardo TEP Actives and Graduates Students of the Fajardo TEP, years 2013 to

2017
2013-2014 2014-2015 2015-2016 2016-2017
Active  Graduate Active Graduate Active Graduate Active Graduate
Students Students Students Students Students Students Students Students
Specialty F M F ™M F M F M FMF M F M F M

BA Special Educ 21 3 3 1 16 1 6 0 11 1 0 0 18 1 1 O
(136)

BA Second Educ
Spanish (145)*

BA Second English 2 2 0 1 3 1.1 O 2 O O O O O O O
(147)*
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BA Second Biology
(174)

BA-Second S. Stud
(177)*

BA English Elem
Educ (206)

BA Elem Educ K-3
(236)

BA Elem Educ 4-6
(237)

BA Early Child
hood pre-school
(243)

Total

5 2
2 1
19 7
32 1
7 2
27 0
116 19

21

5 5 0
0 2 0
14 7 1
32 1 2
13 4 0
20 0 3
103 21 13

19

24

19

84

20

22 11

27 1

25 2

101 21

In relation to the Advance Education Programs offered at the Fajardo TEP, the Campus

offers only three Specialties and the Campus is trying to increase the number of candidates for

each Programs. The following table presents the Number of actives and completers for the

Advance Education Programs.
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Table 4

Inter-American University of Puerto Rico, Number of Active and Graduate Advance

Education Students Fajardo Campus, Academic Year 2015-16 And 2016-17

2015-2016 2016-2017
Active Graduate Active Graduate
Students Students Students Students
Master Degrees F M F M F M F M
MA LIDERAZGO
EDUCATIVO 3 3 4 1 1 4 5 1
MED EDUCACION
ELEMENTAL 3 1 4 1 10 1 ) 0
MA EDUCACION
ESPECIAL 17 0 5 1 13 1 8 0
Total 33 4 13 3 34 6 12 1
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SECTION 4: Display of Annual Reporting Measures

Reporting Measures

The annual reporting measures included are those required in the Section 4 of 2018 EPP Annual Report at
http://aims.caepnet.org/ARS/Page032017.asp?11D=1269& YID=25&R1D=18266

Annual Reporting Measures (CAEP Component 5.4 | A.5.4)

Impact Measures Outcome Measures

(CAEP Standard 4)

1. Impact on P-12 learning and development 5. Graduation Rates (initial & advanced levels)
(Component 4.1)

6. Ability of completers to meet licensing
2. Indicators of teaching effectiveness (Component | (certification) and any additional state requirements;

4.2) Title Il (initial & advanced levels)

3. Satisfaction of employers and employment 7. Ability of completers to be hired in education

milestones (Component 4.3 | A.4.1) positions for which they have prepared (initial &
advanced levels)

4. Satisfaction of completers (Component 4.4 | 8. Student loan default rates and other consumer

A.4.2) information (initial & advanced levels)

COMPONENT 4.1

The Fajardo Campus cannot report any data regarding the Impact of the Completer in K-
12 Learning for the year 2017. For January to May 2017, the TEP identified Eileen Lopez, a TEP
completer in 2015, however in April 2016, Eileen got sick and obtained a sick leave until May
2017, and therefore our research for this semester could not be finished. On the other hand, from
August to December 2017, we underwent through two (2) Hurricanes in September 2017, and
classes in the public system resumed in November 2017. The limitations regarding using
completers without a collaborative agreement with the state is that this participation from the
completer is voluntary and in some cases our completers find this participation as more work to
be done, besides the work they already have in their classes. The TEP will start the investigation

in 2018 as soon as the situation in the school normalizes.
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COMPONENT 4.2:

Data from Graduates from Fajardo Campus Administration

Graduates Questionnaire: Results of the I1E-13 Graduates Questionnaire Year 2017

Table 5
Frequency and Percent of Age Range of 2017 Fajardo TEP graduates who answered the

guestionnaire.

Age Range Frequencies Percent
19-24 4 80
25-34 1 20
Total 5 100

Table 6
Frequency and Percent of Gender of 2017 Fajardo TEP graduates who answered the

guestionnaire

Gender Frequencies Percent
Feminine 3 60
Masculine 2 40
Total 5 100

Table 7
Frequency Percent of Marital Status 2017 for Fajardo TEP graduates who answered the

guestionnaire

Status Frequency Percent
Single 5 100
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Total

Table 8
Frequency and Percent of High School Type for 2017Fajardo TEP graduates who answered

the questionnaire

Type High School Frequency Percent
Public 5 100
Total 5 100

Table 9
Frequency and Percent of High School GPA for year 2017 of Fajardo TEP graduates who

answered the questionnaire

High School GPA Frequency Percent
2.50 - 3.00 1 33.3
3.01-3.49 2 66.7
Total 3 100
Missing 2
Total 5
Table 10

Frequency and Percent of Academic Load for 2017 Fajardo TEP graduates who answered the

guestionnaire

Academic Load Frequency Percent
Full Time 4 80
% of the time 1 20
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Total 6

The Fajardo TEP segregated the data per specialty to verify which academic program
graduates perceives mastery of their professional competencies. The following tables will
present these data segregated by Program.

Table 11
Total Mean, Minimum, Maximum and SD of 206 -Elementary English Level Year 2017

Fajardo TEP Graduate Who Answered the Questionnaire regarding Mastery of Their

Professional Competencies

Professional Competencies 206 N Minimum | Maximum | Mean SD
1. | Mastery of Theoretical and
) 4 2.50 3.00 2.88 2500
practical Content (CAEP 4.2)
2. | Pedagogical Knowledge and
Skills: Planning, Instruction, 4 2.80 3.00 2.95 .1000
Assessment (CAEP 4.2)
3. | Use of Technology 4 2.33 3.00. 2.83 3333
4 Classroom Management 2.33 3.00. 2.83 3333
5. | Disposition and Commitment
4 2.50 3.00 2.88 .2500

with Profession and Students

6. | Diversity 4 3.00 3.00 3.00 -

7. | Competencies in Reflective
Thinking and investigation
Skills

4 2.67 3.00 2.92 1667
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Table 12

Total Mean, Minimum, Maximum and SD of 236- Elementary K-3, level of 2017 Fajardo TEP

Graduate Who Completed the Questionnaire

Professional Competencies 236 Minimum | Maximum | Mean SD
1. | Mastery of Theoretical and practical 3.00 3.00 3.00
Content(CAEP 4.2)
2. | Pedagogical Knowledge and Skills: 2.80 2.80 2.80
Planning, Instruction, Assessment
(CAEP 4.2)
3. | Use of Technology 3.00 3.00 3.00
4. | Classroom Management 3.00 3.00 3.00
5. | Disposition and Commitment with 2.75 2.75 2.75
Profession and Students
6. | Diversity 3.00 3.00 3.00
7. | Competencies in Reflective 3.00 3.00 3.00

Thinking and investigation Skills

Reliability Performed

The Fajardo TEP performed an Alpha Cronbach’s of the questionnaire and obtained .965

Alpha meaning excellent measure of internal consistency.

Alpha Cronbach

Estimated Alpha Cronbach

19






.965 Excellent .967 11

Tavakol and Dennick. (2011)-Excellent
The following Table will present the summary of the Means and SD of 2013-14 and
2014-2015 graduate’s perceptions of their mastery of the Professional Competencies measured in

the questionnaire.

Table 13
Summary of Mean and SD of Fajardo TEP Graduates years 2017who answered the 1E-13

Graduate Questionnaire Elementary English Level Elementary K-3 Level
Competencies 206 236
N Mean SD N Mean SD
Mastery of theoretical and 4 2.88 .2500 1 3.00 -
Practical Content (CAEP 4.2)
Pedagogical Knowledge and 4 2.95 .1000 1 2.80 -
Skills: Planning Inst. and Practice
(CAEP 4.2)
Use of Technology 4 2.83 3333 1 3.00 -
Classroom management 4 2.83 3333 1 3.00 -
Disposition and Commitment with 4 1 2.75 -
) 2.88 .2500
Profession & Students
Diversity 4 - 1 3.00 -
3.00

Competencies in Reflective 4 1 3.00 -

o _ 2.92 .1667
Thinking & Skills
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Regarding the 206, Elementary English Level graduates, results from the mastery of the
professional competencies in year 2017 were that perceived they master the seven (7)
professional competencies according to the mastery mean of 2.0 or above for Fajardo TEP.
(Mean between 2.83 to 3.00, SD .0000 to .3333). Regarding trends observed, this result of
mastery is similar to the 206 (English Elementary Level perception from 2016 graduates were
four (4) graduates also perceive mastery the seven (7) professional competencies. (Mean
between 2.66 to 3.00, SD .0000 to .4714).

For the year 2017, also the 236-K-3th Elementary Level candidate (1) perceived mastery
of the seven professional competencies (mean between 2.75 to 3.00). We had a 2016,
administration with the revised instrument for comparison, and the results were similar in terms
of perception of mastery. Also, the reliability performed in this administration reflected an

excellent internal consistency of the instrument for year 2017.

The TEP has learned from the Graduates Perceptions of Mastery of the Professional
Competencies that they’re constantly evaluating their effectiveness of mastery in the
Competencies related to their professional Performance aligned to the DEPR Content and
Expectations Documents. Finally, the TEP is in the process of revising the Graduate Instrument
where the evaluation scale will increase to a four- point Lickert Scale and also the premises in

the instruments will include actionable cognitive verbs with different levels of difficulty.

Table 14
Indicator of mastery of Content in the level of Subject they will be teaching, in PCMAS

questioner, year 2017

Scale
Premise # 15 Fajardo TEP year Fajardo TEP year Fajardo TEP year Fajardo TEP year
2014 n 2015 n=31 2016 n=24 2017 n=18
=33
FREQ| o |FREQ| % |FREQ| % FREQ | %
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Very Adequate 21 64 22 71 17 71 13 72
Moderately Adequate 6 18 7 23 4 17 5 28
Adequate 6 18 2 6 3 13 0 0
Less Adequate 0 0 0 0 0 0 0 0
Inadequate 0 0 0 0 0 0 0
Table 15
Pertinent of the Preparation receive in the TEP, in PCMAS questioner, year 2017, n=18
Scale
Premise # 16 Fajardo TEP year Fajardo TEP year Fajardo TEP year Fajardo TEP year
2014 n=33 2015 n=31 2016 n=24 2017 n=18
FREQ| o |FREQ| % |FREQ| % FREQ | %
Very Adequate 19 58 20 65 15 63 12 67
Moderately Adequate 10 30 9 29 4 17 4 22
Adequate 4 12 2 6 5 21 2 11
Less Adequate 0 0 0 0 0 0 0 0
Inadequate 0 0 0 0 0 0 0 0
COMPONENT 4.3

The Fajardo TEP administered the revised Employee Questionnaire to 10 employers. We
decided to administer the questionnaire to Public schools in the Luquillo, Fajardo, Ceiba and

Rio Grande. The Employer Questionnaire measures Fajardo TEP graduate’s mastery in the
professional competencies in the areas of:

A. Mastery of subject matter taught: Theory and Practice (Subscale 1-4)

B. Pedagogical Skills and Knowledge: Planning, Teaching and Assessment (Subscale 5-
9)

C. Use of Technology (Subscales 10-12)
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Classroom Management (Subscale 13-15)

Disposition and Commitment to the Profession and its Students (Subscale 16-19)
Diversity (Subscale 20 - 22)

Competencies in Reflective Thinking and research

® mm o

To measure these knowledge and Skills the questionnaire was also revised and utilized a 3-
point scale ranging from 1— Unacceptable to 3- Very Acceptable. The TEP decided to use the
mean of 2.0 or above to indicate mastery of the Professional competencies in the questionnaire,
meaning that the TEP graduate masters the competencies when they can perform with minimum
errors according to the DEPR performance expectative. This questionnaire was first administered
in 2016 and this is the second administration of the questionnaire. However, the TEP need to
revise the instrument for the year 2018, and include premises utilizing cognitive action verbs to
measure the competencies and also using a four-point Likert Scale instead of the present three-
point scale. Regarding the specialties that the TEP is evaluating in the schools, three (3)
graduates are in the 174-Secondary Biology Specialty, two (2) graduates are in the 236, 237 and
243 Specialties and finally one (1) graduate is from the Special Education -136 Specialty.

The employers also evaluated the professional performance and quality of the preparation of
our 2017 graduates as excellent (90%). Also, 100% of the employers (10) evaluated that they
will employ other graduates from our Program. The instrument had a premise where the
employers will evaluate how well prepared were our TEP graduates and 80% (8 employers)
indicated that our TEP were Very Well prepared. The Employers also presented some

recommendations for the TEP as follows:

e Offer trainings in differentiated instruction and accommodation for Special Education
students.

e Integrate in the Methodology courses topics such as: Problem Based Learning (PBL) and
differentiated instruction.

e Include courses related to infants and creation of educational materials related to Infants
(Pre-School Level)

Table 16
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Frequency and Percent of Fajardo TEP graduates Specialties evaluated by the employers

who answered the questionnaire for year 2017

Specialty Frequency Percent Valid Percent Cumulative
Percent

136-Special Education Level 1 10.0 10.0 10.0
174-Secondary Biology 3 30.0 30.0 40.0
236-Elementary K-3th level 2 20.0 20.0 60.0
237-Elementary 4" to 6" Level |2 20.0 20.0 80.0
243 Pre-School Level 2 20.0 20.0 100.0
Total 10 100.0 100.0

Table 17

Frequency and Percent of evaluation of professional performance of Fajardo TEP graduates

from the employers who answered the questionnaire for year 2017

Valid Cumulative Percent
Professional performance Percent
Frequency Percent
of graduates

Excellent 9 90.0 90.0 90.0
Good 1 10.0 10.0 100.0

Total 10 100.0 100.0

Table 18
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Frequency and Percent of evaluation of quality of professional preparation of Fajardo

TEP graduates from the employers who answered the questionnaire for year 2017

Valid Cumulative
Quiality of professional
Percent Percent
preparation of Fajardo Frequency Percent
TEP graduates
Excellent 9 90.0 90.0 90.0
Good 1 10.0 10.0 100.0
Total 10 100.0 100.0
Table 19

Frequency and Percent of evaluation of employment possibilities of other Fajardo TEP

graduates from the employers who answered the questionnaire for year 2017

Evaluation of
employment possibilities
for other TEP graduates
with the employers who

answered the

guestionnaire

Frequencies

Percent

Valid Percent
Percent

Cumulative

Yes

10

100.0

100.0 100.0

No

Total

100.0

100.0

100.0

Table 20
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Frequency and Percent of evaluation of overall preparation of Fajardo TEP graduates from

the employers who answered the questionnaire for year 2017

Quiality of the
Preparation
perceived by the
employers regarding
professional

competencies

Frequency

Percent

Valid Percent

Cumulative

Percent

Very Well Prepared
(CAEP 4.2)

80.0

80.0

80.0

Prepared Adequately
(CAEP 4.2)

20.0

20.0

100.0

Total

10

100.0

100.0

The following tables presents the distributions of mastery of Professional Competencies per

specialty for year 2017.

Table 21

Frequency, Minimum, Maximum, Means and SD of the Employers evaluation regarding

Mastery of Professional Competencies related to for 136 Special Education graduate year

2017

Minim

Specialty— 136- Special Education Level N Maxim | Mean =i
um um
Mastery of the Subject Being Taught: 1 3.00 3.00 3.00 -

Knowledge of Theory and Practice (CAEP 4.2)
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5 Pedagogical Skills and Knowledge: Planning, 2.60 2.60 2.60 -
" | Teaching and Assessment (CAEP 4.2)
. Use of Technology 2.33 2.33 2.33 -
q Classroom Management 3.00 3.00 3.00 -
Commitment with the Profession and its students 3.00 3.00 3.00 -
e.
(Caring)
¢ Diversity 3.00 3.00 3.00 -
g Reflexive Thinking Skills and Research 2.67 2.67 2.67 -

Employers evaluated that our Special Education Level -136 graduate (1) mastered the seven

Professional Competencies (Mean between 2.33 to 3.00, SD .0000).

Table 22

Frequency, Minimum, Maximum, Means and SD of the Employers evaluation regarding

Mastery of Professional Competencies related to for 174- Secondary Biology Specialty,

graduate year 2017

Teaching and Assessment (CAEP 4.2)

Specialty— 174 — Secondary Biology Minim | Maxim | Mean SD
um um
Mastery of the Subject Being Taught: 2.75 3.00 2.92 1443
a. Knowledge of Theory and Practice (CAEP 4.2)
Pedagogical Skills and Knowledge: Planning, 2.80 3.00 2.93 1155
b.

27






Use of Technology 2.67 3.00 2.89 1925
C.

Classroom Management 3.00 3.00 3.00 -
d,

Commitment with the Profession and its 2.75 3.00 2.92 1443
€| students (Caring)

Diversity 2.33 3.00 2.67 3333
f.

Reflexive Thinking Skills and Research 2.33 3.00 2.78 .3850
g.

Employers evaluated that our three (3) Secondary Biology (174) graduates mastered the

seven Professional Competencies (Mean between 2.67 to 3.00, SD .0000 to .3850)

Table 23

Frequency, Minimum, Maximum, Means and SD of the Employers evaluation regarding

Mastery of Professional Competencies related to for 236- Elementary K-3 Level Graduates

year 2017

Specialty— 236- Elementary K-3th Level Minim | Maxim | Mean SD

um um

Mastery of the Subject Being Taught: Knowledge 2.00 3.00 2.50 7071
a.

of Theory and Practice (CAEP 4.2)
o Pedagogical Skills and Knowledge: Planning, 2.00 3.00 2.50 7071

Teaching and Assessment (CAEP 4.2)
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Use of Technology 2.00 3.00 2.50 7071
C.
’ Classroom Management 2.33 3.00 2.67 A714
Commitment with the Profession and its students 3.00 3.00 3.00 -
e.
(Caring)
; Diversity 2.33 3.00 2.67 A714
Reflexive Thinking Skills and Research 2.33 3.00 2.67 4714
g.
Employers evaluated that our Two (2) Elementary K-3th Level -236 graduates mastered the
seven Professional Competencies (Mean between 2.67 to 3.00, SD .0000 to .7071)
Table 24
Frequency, Minimum, Maximum, Means and SD of the Employers evaluation regarding
Mastery of Professional Competencies related to for 237- Elementary 4 to 6™ Level Graduates
year 2017
Specialty— 237- Elementary 4 to 6" Level Minim | Maxim | Mean SD
um um
Mastery of the Subject Being Taught: 3.00 3.00 3.00 -
a | Knowledge of Theory and Practice (CAEP 4.2)
Pedagogical Skills and Knowledge: Planning, 3.00 3.00 3.00 -
b. .
Teaching and Assessment (CAEP 4.2)
Use of Technology 3.00 3.00 3.00 -
C.
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Classroom Management 2 3.00 3.00 3.00

d,

Commitment with the Profession and its 2 3.00 3.00 3.00 -
e. :

students (Caring)

Diversity 2 3.00 3.00 3.00 -
f.

Reflexive Thinking Skills and Research 2 3.00 3.00 3.00 -
g.

Employers evaluated that our Two (2) Elementary 4" to 6" Level -237 graduates mastered

Excellent, the seven Professional Competencies (Mean of 3.00, SD .0000)
Table 25
Frequency, Minimum, Maximum, Means and SD of the Employers evaluation regarding

Mastery of Professional Competencies related to for 243- Pre-School Level Graduates year
2017

Specialty 243 — Pre-School Level Minim | Maxim | Mean SD
N Ui um
Mastery of the Subject Being Taught: 2 2.25 3.00 2.63 .5003
Knowledge of Theory and Practice (CAEP 4.2)
Pedagogical Skills and Knowledge: Planning, 2 2.20 2.80 2.50 4242
Teaching and Assessment (CAEP 4.2)
Use of Technology 2 2.00 2.00 2.00. -
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Classroom Management 2 3.00 3.00 3.00 -
d,

Commitment with the Profession and its 2 2.75 3.00 2.88 1768
e. :

students (Caring)

Diversity 2 2.67 3.00 2.83 2357
f.

Reflexive Thinking Skills and Research 2 2.33 3.00 2.73 .3063

g.

Employers evaluated that our Two (2) Pre-School Level -243 graduates mastered the seven

Professional Competencies (Mean between 2.00 to 3.00, SD .0000 to .5003)

Table 26

Summary of the, Mean and SD of the results of the Employer’s Questionnaire (1P-12)

administered years 2017 per Specialties evaluated.

Employer Special Secondary Elementary Elementary | Pre-School Level
Questionnaire Education Biology K-3 4t to 6t 243
Year 136 174 236 237
2013-15
N [Me | SD |[N| Me | SD Mea| SD |[N|Mea | SD | N| Mean | SD
an an n n
Mastery of subject 1 |[3.00 3 [292 |.1443 250 [.7071 |2 | 3.00 2 | 263 5303
taught: Knowledge of
Theory & Practice
(CAEP 4.2)
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Pedagogical Skills 1 [300]- 31293 [.1155 |2 [250 [.7071 [2 [3.00 |- 2 | 250
and Knowledge,
Teaching,
Assessment
(CAEP 4.2)

4242

Use Technology 1 3.00 | - 3 (289 |1925 |2 |250 |.7071 |2 | 3.00 - 2 | 2.00

Classroom 1 - 3 |3.00 |- 2 | 267 | 4714 |2 | 3.00 - 2 | 3.00

Management 3.00

Commitment with the | 1 3.00 | - 3 1291 |.1443 |2 |3.00 |- 2 | 3.00 - 2 | 2.88

Profession &
Students

1768

Diversity 1 - 3 | 267 |.3333 |2 2 1300 |- 2 |283
3.00 2.67 | 4714

.2358

Reflexive Thinking 1 2.67 | - 3 | 278 |.3450 | 2 | 2.67 | 4714 |2 | 3.00 - 2 | 250

and Research

.2357

This 2017 administration of the employer’s evaluation of Mastery of the Professional
Competencies are like the 2016, administration where 100% of the employers also evaluated that
the graduates also mastered the seven Competencies measured in the instrument. Also, this 2017
administration, the TEP asked to identify the Specialty of the graduate, where in the 2016
administration, employers did not identify the specialty evaluated. The suggestions for programs
improvement will help the TEP in revising with the Faculty that teaches the Methodology
courses to include the latest trends of instruction of the DEPR such as: PBL learning,
differentiated instruction and more integration of technology in the methodology courses. The
TEP will share this data and suggestion to TEP faculty full time and part time. Finally, the TEP
will coordinate with the Clinical Practice Coordinator and University Supervisors to include

these topics in the Clinical Practice Seminars prior to candidate’s placements to the schools.
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Reliability of the Instrument Performed

An Alpha Cronbach was performed, and we obtained an Alpha of .935, indicative of an excellent

measure of internal consistency.

Alpha Cronbach

Estimated Alpha Cronbach

935

935

22

Data from the IAUPR in relation to Teacher Effectiveness in regard to the Mastery of the

Professional Competencies

Table 27

Indicators of Teaching Effectiveness (Component 4.2): IAUPR’s Survey to Employers (2016-

2017), n=4

Competences Pedagogical

Knowledge Alternatives f %

1. Knowledge of the philosophical

foundations that serve as a basis for

education. Excellent 4 100%
Total 4 100%

2. Knowledge of the processes of Excellent 4 100%

building learning through the

different stages of human

development. Total 4 100%

3. To integrate to the pedagogical Excellent 4 100%

practice the theoretical principles that

base the education. Total 4 100%

4. To plan the learning of the Excellent 4 100%

students integrating the teaching

strategies with scientific base in the

instructional design. Total 4 100%

5. Use a variety of teaching strategies | Excellent 4 100%

to facilitate effective learning. Total 4 100%
Excellent 4 100%
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Competences Pedagogical

Knowledge Alternatives f %
6. Apply the assessment to determine

the effectiveness of learning

processes. Total 4 100%
7. Apply technological advances as Excellent 4 100%
resources to improve pedagogical

practice. Total 4 100%
8. To use the computerized and Excellent 4 100%
educational resources existing in

their discipline. Total 4 100%
9. Work collaboratively in Excellent 4 100%
professional pedagogical practice. Total 4 100%
10. Demonstrate respect and Excellent 4 100%
tolerance to individual and cultural

differences of students in the

educational setting. Total 4 100%
11. Assume roles of leadership and Excellent 4 100%
professional responsibility in the

different educational scenarios. Total 4 100%

Milestones /Employability Data from the DEPR Human Resources Office (Puerto Rico
Department of Education (DEPR) for the UG Program years 2017.

The Fajardo TEP also contacted the Human Resources Office from the DEPR in San Juan

in February 2018 and this Office provided us with the following data from our 2017 UG

graduates and milestones from 201 7 Advance Graduates Programs. The data obtained from the

Agency only provides the present information of the graduates that are working in the public

sector or schools. In regard of graduates in the Advanced Programs | Education, the TEP has

learned that most of the graduates are working either in public or Vocational Schools as

Teachers. Seven (54%) out of thirteen Advance Education Graduates already have their DEPR

Professional Licenses issued.
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Table 28

Milestones /Employability Data from the DEPR Human Resources Office (Puerto Rico

Department of Education (DEPR) for the Graduate Program years 2017.

Gerencia 'y
) ISIDED
De La Maza Morel, Gustavo A. | 596547299 Liderazgo NO
Cupey
402
Gerencia 'y Vocacional Carlos Escobar
Ramos Salabrarria, Milagros 582455333 Liderazgo Industrial Lopez,
402 Cosmetolo ia | Loiza
Gerenciay )
) ) ) Estudios Alfonso Casta,
Roque Solis, Janice 597269796 Liderazgo )
Sociales Maunabo
402
Educacion Luis Mufioz
Alicea Figueroa, Yomaira 584556817 Especial Educacion Marin,
Es ecial Fajardo
) Educacion
Educacion )
) ) Elemental Josefina Ferrero,
Fernandez Roque, Dalianne 597095176 Especial » )
Educacion Fajardo
(329) )
Es ecial 1<-12
Educacion » German
) ) ) Educacion )
Carmona Alejandro, Norelis 584977827 Especial ) Rickehoff
Especial )
329 Vieques
Educacion RS Therapy
Perry Berrios, Jennifer 596120660 Especial Educacion K-3 | Group
(329 Candvanas
Educacion Pre-escolar Fundamento
Quintero Angueira, Damaris M. | 597261987 Especial para el
(329) Desarrollo del

35





Hogar Propio,

Caguas
Educacion Academia
Schumacker Robles, Yamilka | 582958451 Especial NO Joeleanny,
329) Carolina
Educacion Escuela Josefina
Torres Mendez, Lizmari 582976504 Especial Educacion Ferrero,
329 Especial K-12 | Fajardo

Educacion » Programa Head
) ) ) Educacion
Vazquez Rivera, Sheila M. 598224187 Especial ) Start,
Especial
329 Humacao
Educacion Colegio Héctor
Artega Vargas, Mizrrain A. 732072591 Elemental NO Urdaneta,
395 Ceiba
) Little World
Educacion o
) ) Christian Castle,
Gonzalez Millan, Dinorath 583895483 Elemental Elemental 1<-3 |
nc.
(395) .
Fajardo

Fitma eg}s‘cradc){ Fajardo
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Table 29

Milestones /Employability Data from the DEPR Human Resources Office (Puerto Rico
Department of Education (DEPR) for the UG Program years 2017,

GARCIA ARROYO CECILIA 597305489 | Elem. English NO

LESPER ORTIZ DELIAN 597361547 | Elem. English NO

ORTEGA FLORES AHIRA 599405454 | Early Childhood Early Childhood

RIBOT NAZARIO PETER 597467850 | Elem. English NO

RODRIGUEZ |AYALA ANA 582630491 | Early Childhood NO

RODRIGUEZ |CARRASQILLO .JOMIL 596362807 | Elem. English Elem. English Kelly Private

School

ROSA CARABALLO JOSE 597369975 | Elem. English Elem . English Esc. Pedro
Falu, Rio
Grande

CARRILLO |ARROYO NELANY 511067105 | Elem. English NO

FIGUEROA |RAMOS DANNIELLE 598320606 | Special Education NO

TIBURCIO RUIZ 065 Elem. English NO

580907
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Table 30

Data from IAUPR regarding Employers Satisfaction of Fajardo TEP completers Years 2017, from IAUPR
Employers Satisfaction Survey 2016-17

How many employees does your organization 6-25 Employees 1 25%
have? 26-29 Employees 3 75%
How many graduates of the Inter-American 1-5 graduates 2 50%
University are Found working in Your 6-25 graduates 2 50%
organization?

Masters 4 100%
Highest degree earned
How important is it to hire graduates of the Very Important 4 100%

program Teacher Education? (Satisfaction)

Table 31

Fajardo TEP Retention Rate Years 2008 to 2016

) Retention in Retention | Persistency | %
Cohort, Program Retention

) another rate in of the
2008 @ retention  rate
Programs program of another Program
education program of
education
BA in Special Education 3 100%
3 2 67% 1 33%
(136)
BA in Sec. Educ: Teaching 1 100%
1 1 100% 0 0%

of Biology (174)
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BA in Elementary Educ: 1 100%
Teach English as Second, 1 1 100% 0 0%
Language (206)
BA in Teach Elementary 1 50%
] 2 1 50% 0 0%
Primary Level K-3 (236)
BA in Teach Elementary 1 100%
) 1 1 100% 0 0%
Primary Level K-3 (237)
BA in Early Childhood: Pre- 4 100%
4 3 75% 1 25%
School Level (243)
) Retention in Retention | Persistency | %
Cohort' Program Retention )
) another rate in of the
2009 @ retention  rate
Programs program of another Program
education program of
education
BA in Special Education 2 33%
6 1 17% 1 17%
(136)
BA in Sec. Educ: Teaching 2 100%
_ 2 2 100% 0 0%
of Biology (174)
BA in Elementary Educ: 0 0%
Teach English as Second| 2 0 0% 0 0%
Language (206)
BA in Teach Elementary 6 75%
) 8 6 75% 0 0%
Primary Level K-3 (236)
BA in Teach Elementary 2 50%
) 4 1 25% 1 25%
Primary Level K-3 (237)
BA in Early Childhood: Pre- 2 33%
School Level (243) 6 0 0% 2 33%
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Retention in Retention | Persistency | %
) another rate in of the
Cohort Program Retention
Programs ) program of another Program
2010 | retention rate )
education program of
education
BA in Special Education
2 2 100% 0 0% 2 100%
(136)
BA in Sec. Educ: Teaching
_ 0 0 0% 0 0% 0 0%
of Biology (174)
BA in Elementary Educ:
Teach English as Second, 0 0 0% 0 0% 0 0%
Language (206)
BA in Teach Elementary
) 3 1 33% 1 33% 2 67%
Primary Level K-3 (236)
BA in Teach Elementary
) 1 1 100% 0 0% 1 100%
Primary Level K-3 (237)
BA in Early Childhood: Pre-
1 1 100% 0 0% 1 100%
School Level (243)
Retention in Retention | Persistency | %
Cohort  Program Retention another rate in of the
Programs 2011 @ retention rate program of another Program
education program of
education
BA in Special Education
1 1 100% 0 0% 1 100%
(136)
BA in Elemental Educ: Teach
2 2 100% 0 0% 2 100%
Eng. as Sec Lang. (206)
BA in Teach Elemental K-3
2 2 100% 0 0% 2 100%

(236)
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Retention in Retention | Persistency | %
Cohort  Program Retention another rate in of the
Programs 2012 | retention rate program of another Program
education program of
education
BA in Special Education
2 2 100% 0 0% 2 100%
(136)
BA in Sec. Educ: Teaching of
_ 1 0 0% 0 0% 0 0%
Biology (174)
BA in Elemental Educ: Teach
6 3 50% 0 0% 3 50%
Eng. as Sec Lang. (206)
BA in Teach Elemental K-3
5 3 60% 0 0% 3 60%
(236)
BA in Teach Elemental 4-6
2 1 50% 0 0% 1 50%
(237)
BA in Early Childhood:
7 3 43% 0 0% 3 43%
Preschool Level. (243)
Retention in Retention | Persistency = %
) another rate in of the
Cohort Program Retention
Programs ) program of another Program
2013 retention rate )
education program of
education
BA in Special Education
3 2 67% 0 0% 2 67%
(136)
BA in Sec. Educ: Teaching of
_ 1 1 100% 0 0% 1 100%
Biology (174)
BA in Elementary Educ:
Teach English as Second| 3 1 33% 0 0% 1 33%

Language (206)
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BA in Teach Elementary

) 10 0 0% 1 10% 1 10%
Primary Level K-3 (236)
BA in Early Childhood: Pre-
6 4 67% 0 0% 4 67%
School Level (243)
Retention in Retention | Persistency | %
Cohort Program Retention another rate in of the
Programs 2014 retention rate program of another Program
education program of
education
BA in Special Education
2 1 50% 0 0% 1 50%
(136)
BA in Sec. Educ: Teaching
_ 4 3 75% 0 0% 3 75%
of Biology (174)
BA in Elementary Educ:
Teach English as Second| 2 2 100% 0 0% 2 100%
Language (206)
BA in Teach Elementary
) 3 1 75% 0 0% 1 33%
Primary Level K-3 (236)
BA in Teach Elementary
) 4 3 100% 1 25 4 100%
Primary Level K-3 (237)
BA in Early Childhood: Pre-
2 2 100% 0 0% 1 100%
School Level (243)
Retention in Retention | Persistency | %
Cohort, Program Retention another rate in of the
Programs 2015 | retention rate program of another Program
education program of
education
3 2 67% 0 0%
2 67%
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BA in Teach Elementary

Primary Level K-3 (236) 1 1 100% 0 0% 1 100%
BA in Early Childhood: Pre-
1 1 67% 1 33% 3 100%
School Level (243)
Retention in Retention | Persistency | %
Cohort  Program Retention another rate in of the
Programs 2016 @ retention rate program of another Program
education program of
education
BA in Special Education
3 3 100% 0 0% 3 100%
(136)
BA in Sec. Educ: Teaching of
_ 0 0 0% 0 0% 0 0%
Biology (174)
BA in Elementary Educ:
Teach English as Second| 5 4 80% 0 0% 4 80%
Language (206)
BA in Teach Elementary
) 1 1 100% 0 0% 1 100%
Primary Level K-3 (236)
BA in Teach Elementary
) 1 1 100% 0 0% 1 100%
Primary Level K-3 (237)
BA in Early Childhood: Pre-
4 2 50% 1 25% 3 75%

School Level (243)

Fajardo TEP had followed closely the Program Retention and Persistency Rates in all

their specialties. In relation to data we will only report the 2014-16 data. For the 2014 cohort,

retention and persistency rate in Special Education Specialty (136) was 50%. In Secondary

Biology (174), retention and persistency rate were 75%. In elementary English Specialty (206)

and Pre-School Level Specialty (243) retention and persistency rates was 100%. Finally, in
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Elementary K-3(236) Specialty retention rate was 75% but the persistency in the program was

33%. For the 2015 cohort, program retention and persistency rate for Elementary English (206)

specialty was 67%. In Elementary K-3th Level (236 retention and persistency rate were 100%

and finally Pre-School Level (243) retention rate was 67%, but the persistency in the program

rate was 100%. For the 2016 cohort, program retention and persistency rates of 100 % were in
the Special Education (136), Elementary K-3 (236) and Elementary 4" to 6™ Level (237).

Finally, program retention and persistency of 80 % was in the English Elementary Level (206).

Graduation Rates

Table 32

Fajardo Campus Graduation Rates Cohorts 2006 to 2017

Cohort | Program |Graduation| Graduationin | Graduation
2006 |graduation| rate in 6yrs|another program| rate in another
Programs in 6yrs or or less of education in | program of
less 6yrs or less education 6yrs
or less
BA in Sec. Educ: Teaching of
_ 10 1 10% 0 0%
Biology (174)
BA in Elemental Educ: Teach Eng. as
4 0 0% 0 0%
Sec Lang. (206)
BA in Teach Elemental K-3 (236) 13 0 0% 0 0%
BA in Teach Elemental 4-6 (237) 4 0 0% 0 0%
BA in Early Childhood: Preschool
Level. (243) 7 0 0% 0 0%
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Cohort | Program |Graduation| Graduationin | Graduation
2007 |graduation| rate in 6yrs|another program| rate in another
Programs in 6yrs or or less of education in | program of
less 6yrs or less education 6yrs
or less
BA in Special Education (136) 4 0 0% 0 0%
BA in Elemental Educ: Teach Eng. as
2 0 0% 0 0%
Sec Lang. (206)
BA in Teach Elemental K-3 (236) 9 3 33% 0 0%
BA in Teach Elemental 4-6 (237) 6 1 17% 0 0%
BA in Early Childhood: Preschool
7 0 0% 0 0%
Level. (243)
Cohort | Program |Graduation| Graduationin | Graduation
2008 |graduation| rate in 6yrs|another program| rate in another
Programs in 6yrs or or less of education in | program of
less 6yrs or less education 6yrs
or less
BA in Special Education (136) 5 1 20% 0 0%
BA in Sec. Educ: Teaching of
_ 1 0 0% 0 0%
Biology (174)
BA in Elemental Educ: Teach Eng. as
1 1 100% 0 0%
Sec Lang. (206)
BA in Teach Elemental K-3 (236) 5 0 0% 0 0%
BA in Teach Elemental 4-6 (237) 2 1 50% 0 0%
BA in Early Childhood: Preschool
Level. (243) 5 0 0% 1 20%
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Cohort | Program |Graduation| Graduationin | Graduation
2009 |graduation| rate in 6yrs|another program| rate in another
Programs in 6yrs or or less of education in | program of
less 6yrs or less education 6yrs
or less
BA in Special Education (136) 5 0 0 0 0
BA in Sec. Educ: Teaching of
_ 2 0 0 0 0
Biology (174)
BA in Elemental Educ: Teach Eng. as
2 0 0 0 0
Sec Lang. (206)
BA in Teach Elemental K-3 (236) 7 1 14 0 0
BA in Teach Elemental 4-6 (237) 4 0 0 0 0
BA in Early Childhood: Preschool
6 0 0 0 0
Level. (243)
Cohort | Program |Graduation| Graduationin | Graduation
2010 |graduation| rate in 6yrs|another program| rate in another
Programs in 6yrs or or less of education in | program of
less 6yrs or less education 6yrs
or less
BA in Special Education (136) 2 0 0 0 0
BA in Sec. Educ: Teaching of
_ 1 0 0 0 0
Biology (174)
BA in Elemental Educ: Teach Eng. as
4 0 0 0 0
Sec Lang. (206)
BA in Teach Elemental K-3 (236) 4 1 14 0 0
BA in Teach Elemental 4-6 (237) 2 0 0 0 0
BA in Early Childhood: Preschool
2 0 0 0 0

Level. (243)
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Table 33

Fajardo Campus Graduation Rates Cohorts 2011, Graduates 2017

Major Description Graduation Rates years 2011 Base Graduated in %
CODE Cohort* six years or | Graduation
2011 less

128 SEC EDUC: TEACH OF MATHEMATICS 1 0 0%
136 SPECIAL EDUCATION 2 0 0%
144 SEC EDUC: TEACHING OF HISTORY 3 0 0%
145 SEC EDUC: TEACHING OF SPANISH 1 0 0%
147 SEC ED: TEACH ENG 2ND LANG 2 0 0%
176 PHYS ED: SECONDARY LEVEL 4 0 0%
206 ELEM ED:TEACH ENGLISH SEC LANG 7 1 14%
236 EARLY CHILDHOOD: ELEM LVL K-3 5 0 0%
237 TEACH ELEM FOUR TO SIX (4-6) 1 0 0%
243 EARLY CHILDHOOD: PRESCHOOL LVL 1 0 0%

Conclusion of the Graduation Rates Years 2012 to 2017

another Education Program. Regarding the Year 2014, (cohort 2008) the Special Education

IAUPR System follows closely the Graduation Rates in 6 years in the Program and in
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Graduation rate in the program 6 years or less was 20%, the Elementary Education English was
100%, and the Elementary 4th to 6™ Grade is 50%. The other three (3) Programs (174, 236 and
243 students graduate in more than six years. In regard to the Year 2015, (cohort 2009) the
Elementary K-3 Level Graduation rate in the program 6 years or less was 14%, The other five (5)
Programs (136, 174, 236, 237 and 243), the students in these programs the graduation rate was
cero percent (0 %) to graduate in more than six years meaning that students are taking more than

six years to graduate.

In regard to the Year 2016, (cohort 2010) the Elementary 4" to 6" Level Graduation rate
in the program 6 years or less was 50%, The other four (4) Programs (136, 174, 206, and 243),
the students in these programs the graduation rate was cero percent (0 %) to graduate in more
than six years, except also for the Elementary k-3 Level where one (1) student from this specialty
graduated in another education specialty in six years or less (25%).

Finally, the Gradation Rate for the Cohort 2011 (year 2017), only in one (1) Specialty
(Elementary English -206) the Graduation Rate is 14%. This data tells us that students admitted
in cohort 2011, have taken more than six years to graduate. This data tells us that our students
are taking more than six (6) years to graduate from the TEP at the Fajardo Campus. Also, the
Fajardo TEP offers Minors in Education for students who wish to have another minor in the
Education Program, which might explain this data.

PCMAS RESULTS YEARS 2016-17

The following tables presents the Fajardo Campus PCMAS Results as of 2016-17. These
results are published by the College Board of Puerto Rico and sent to each EPP. These results are
also placed in the National Teachers Report Card and used for DEPR Teacher Classification

Purposes.
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Table 34

Fajardo Single-Assessment Level Pass-Rate Data* Regular Teacher Preparation Program, n=

10
Type of Assessment No. of No. of Institution | Statewide *Test Takers
Assessment Code Students Students Pass Rate Pass Rate
Number Taking Passing Rate
Assessment | Assessment

PCMAS General PR10 7 7 717 =100% 96% 70%
PCMAS General PR21 7 7 717 =100% 95% 70%
Elementary
PCMAS General PR25 97%
Secondary
Specialization: PR30 87%
Spanish
Specialization: PR40 5 4 4/5=280% 92% 50%
English
Specialization: PR50 93%
Math
Specialization: PR60 89%
Social Studies
Specialization: PR70 94%
Science
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Table 35

Fajardo Aggregate-Assessment Level Pass-Rate Data* Regular Teacher Preparation
Program, Year 2016-17, N=10

Type of Assessment Assessment Institution | Statewide
No. of No. of
Code Pass Pass Rate
Students Students
Number ) ) Rate
Taking Passing
Assessment | Assessment
PCMAS General PR10 7 7 717= 96%
100%
PCMAS General PR21, PR25 7 7 717= 96%
(Elementary/Secondary) 100%
Specialization PR30, PR40, 5 4 4/5=280% 91%
PR50,PR60,
PR70
Summary Pass-Rate** 7 6 6/7=86% 646 /693 =
93%

Minimum Passing Score 2007-2015
PR10 - Minimum Passing Score: 92

PR21 - Minimum Passing Score: 89

PR25 - Minimum Passing Score: 87

50





PR30 - Minimum Passing Score: 93
PR40 - Minimum Passing Score: 98
PR50 - Minimum Passing Score: 88
PR60 - Minimum Passing Score: 96
PR70 - Minimum Passing Score: 94

* Level: Area of specialization
E = Elementary, S = Secondary

Minimum Passing Score Starting 2016
PR10 - Minimum Passing Score: 89
PR21 - Minimum Passing Score: 89
PR25 - Minimum Passing Score: 89
PR30 - Minimum Passing Score: 85
PR40 - Minimum Passing Score: 80
PR50 - Minimum Passing Score: 80
PR60 - Minimum Passing Score: 85
PR70 - Minimum Passing Score: 80





Table 36

Summary of the Single Assessments Level Pass Rate Data-Fajardo Campus Level rates years 2013-

14, 2014-15, 2015-16 and 2016-17

Year 2014-15

Year 2015-16

Year 2016-17

Type of Institut | State Difference | Institutio State Difference | Instit | State Difference
assessment ion Pass n Pass Pass ution | Pass
Pass Rate Rate Rate Pass | Rate
Rate Rate
Fundamental 2/5= | 92% -52% 1/2= 90% -40% 717 | 96% 4%
Knowledge 40% 50% =
communication 100
competencies %
Professional 3/5= | 86% -26% 1/2=50 | 88% -38% 717 | 95% 5%
Competencies 60% % =
Elementary 100
%
Specialization English 1/1=100 | 91% 9% 415 | 92% -8%
80%

The Fajardo TEP evaluated the criteria of the results of the PCMAS Battery test as a

measure for demonstration candidate Mastery according to the specialty area. The TEP
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compared the results of the single assessment level Pass Rate Data provided by the Puerto Rico

College Board of Education in Puerto Rico (yearly).

Table 37

Comparison of Aggregate Assessment Pass Level Rates Data Fajardo Campus years 2013-14,
2014-15 and 2015-16

No students taking
Test =5
Years 2014-15

No students taking
Test =2
Years 2015-16

No students taking
Test =7
Years 2016-17

Year Testing Percent 7/15-15 Testing Percent 7/15-6-16 | Testing Percent 7/116-17
Type of Asses. | Instituti | State Diff. Asses | Instit | State | Diff. Asses.  Institution Pass Rate
assessment on Pass Pass ution | Pass State Pass Rate  Diff.
Rate Rate Pass | Rate
Rate
Fundamental 215 | 92% - 1/2 |90 |-40% | 7/7-100% 96%
Knowledge = 52% = % 4%
communication | 40% 50
competencies %
PMCAS General | 3/5= | 89% - 1/2- |90 | -40% | 7/7=100% 96%
Elementary 60% 26% 50 [ % 4%
%
PCMAS 171 191 | 9% 4/5=80% 91%
Specialization = % -11
test 100
%
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Summary Pass 2/5= | 742/ -43 1/2 | 710 | -37% | 6/7=86%  646/693=
Rate 40% | 893=8 = / 93% 5%
3% 50 | 813
% =87
%

The Fajardo TEP have learned from years 2014 to 2016, that our graduates scores were below the
state passing rates, however the TEP enforced some remediation measures that the Candidates and
Graduates need to comply to be approved by the TEP to take the PCMAS test. We compared the results
as of 2016-17, and we are increasing our passing scores in the Fundamental Knowledge communication
competencies and PMCAS General Elementary and Secondary to 100 %, compared to 96% statewide. In
relation to PCMAS specialization Test, also we have learned that the scores were 86% passing rate

compared with 93% Statewide. Prior to 2017, our passing rates for specialization were more that 90%.

Since year 2015, the Fajardo TEP have been prioritizing in increasing our PCMAS passing rates,
and the results of 2017 have proven that the priority of taking two (2) reviews from Fajardo Campus and
PRTA are helping in increasing our passing rates. These PCMAS scores are widely shared to all EPP
Programs and to the IAUPR System. Also, the PCMAS results are sent to the institution as an
institutional Report for the Fajardo Campus.

IAUPR COHORT DEFAULT RATE (CDR)

Defaulted federal student loans cost tax payer’s money. By calculating cohort default
rates, sanctioning schools with higher rates, and providing benefits to schools with lower rates,
the Department creates an incentive for schools to work with borrowers to reduce defaults. As a
result, cohort default rates help save taxpayers money. On October 28, 2009, the Department of
Education published in the Federal Register the regulations that will govern the calculation of the
3-year cohort default rates beginning with the FY 2009 cohort year. Section 436 (e) of the
Higher Education Opportunity Act of 2008 amended section 435(m) of the Higher Education Act
of 1965 to implement the change from 2-year to 3-year cohort default rates. Section 436 (e) (2)
establishes FY 2009 as being the first cohort year that 3-year cohort default rates will be

released.
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For 3-year cohort default rate, the school's cohort default rate is the percentage of a
school's borrowers who enter repayment in a fiscal year on certain William D. Ford Federal
Direct Loans (Direct Loans) during that fiscal year and default before the end of the second fiscal
year.

The 3-year cohort default rate for IAUPR are:

Cohort Default Rate Year (CDR) Percent
CDR 2015 3-Years Draft 7.9
CDR 2014 3-Years Official 10.5
CDR 2013 3-Years Official 105
CDR 2012 3-Years Official 12.8

There are sanctions associated with high official cohort default rate. If a 3-year cohort
default rate that is equal to or greater than 30 percent, the school must establish a default
prevention task force. This task force must prepare a plan to identify the factors causing the
school’s cohort default rate to exceed 30 percent and submit to the Department for review. In
addition, schools with cohort default rates of 30 percent or greater for two consecutive years will
have to revise their plans to implement additional procedures and could be subject to provisional
certification. In the year 2014, schools that meet certain criteria will become subject to sanctions
because of the 3-year cohort default rates.

Conclusion

To answer the questions in regard to what we have learned with these results from 2012
to 2018, our institution 3-year cohort default rate has decrease from 12.8 to 7.9 indicating the
lower the rate the better position the institution is regarding re-payment of student’s loans. To be
in this position, the Inter-American University of Puerto Rico (IAUPR) already established a
Default Prevention and Management Plan since 2012. This plan provided strategies to reduce
the default rate in the payment of students’ educational loans of IAUPR. After the application
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of our preventive measures and the development of strategies to accomplish the goals and
objectives in the Default Prevention and Management, Inter-American University of Puerto Rico
(IAUPR) reduced its 3-years default rate from 12.8% to 7.9%.

The IAUPR Fajardo Campus will continue implementing the preventing measures to

reduce the cohort default rate. The following preventive measures have been taken:

1. The loan will not be offered, in the automatic evaluation process, to new students. Parent
Plus loan will be offered to parents of new students, if needed.

2. The loan will not be offered, in the automatic evaluation process, to students on academic
probation.

3. The loan will not be offered, in the automatic evaluation process, to students that have
loan in the previous academic year.

4. The loan will not be offered, in the automatic evaluation process, to students that
participated in the program, but who dropped out or left their studies in the previous
academic year.

5. All students who wish to take loans at first time, must attend a counseling session as a
condition for the loan to be awarded. This counseling is available through the Web for
distance learning students. These students will be able to receive loans after being

interviewed and counseled on their responsibilities regarding loans.

Each year the Campus administrators meet with the Faculty, and the person in charge of
monitoring this aspect discusses each year Cohort default rate to the faculty. The institution
is well aware of the implication of a higher cohort rate, because the cost of studying in the
institution is high compared to the Public Sector’s tuition and could result in less students

assisting to our campus if they cannot afford to pay the semester tuition without loans.

COMPONENT 4.4
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TEP is using as a reliable measure, the Egre. S 15 Graduates Satisfaction Survey
Questionnaire to graduates measuring how satisfied they feel in terms of performing according to
these masteries of the Professional Competencies. This instrument is administered once the TEP
students graduate. The instrument has a five-point scale where 5 is very satisfied, 4 moderately
satisfied, 3 is satisfied, 2 is poorly satisfied and 1 is not satisfied. The TEP graduate will use the
Likert Scale to evaluate their satisfaction related to the mastery of the professional competencies
they have mastered and how satisfied they feel in terms of performing according to these
professional competencies. The instrument was also aligned to CAEP Standards, in TASC
Standards and DEPR Professional Standards. The TEP decided that a mean of 4.0 will indicate
that the Graduates are moderately Satisfied with the mastery of the Professional Competencies as
the accepted measure of satisfaction. Instrument measures the candidate’s satisfaction of the

professional Competencies aligned to the following premises:

- Content Knowledge- Premises 1-7

- Instructional & Pedagogical Knowledge and Skills —Premises 8-10
- Use of Technology- Premises 11-13

- Diversity Skills - Premises 14-15

- Research Skills -Premises 16-18

The distribution of the graduates that answered the questionnaire for the administration
Year 2017 shows that eight (8) out of (10) graduates (80%) answered the questionnaire. The
distribution between specialties who answered the questionnaire was: five (5) graduates were
from the Elementary English Level (206), two (2) graduates were from the Elementary K-3th
Level (236) and one (1) graduate was from the Special Education Level (136).

Table 38
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Summary of the Means and SD of the Fajardo TEP Graduates Satisfaction Instrument

(EGRE.S -15) regarding the mastery of Professional Competencies year 2017

Specialties

136

Special Education

206

English Elementary

236

Elementary K-3 Level

Level

Satisfaction of the 2017 MEAN SD N | MEAN SD N | MEAN SD
Graduate regarding the
mastery of the Professional
Competences
Instructional and 4.33 - 3.87 3800 |2 |4.17 .2357
Pedagogical Knowledge and
skill (CAEP 4.2, 4.4)
Diversity 4.33 - 4.13 5056 |2 |3.83 2357
Use of Technology 4.50 - 4.30 5701 |2 | 3.75 .3536
Research 4.33 - 4.20 3801 |2 |4.00 -
Content Knowledge (CAEP 4.00 - 4.06 2167 |2 | 4.07 .3031
42,4.4)

Total 2
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Data from the summary table of the means and SD of the Year 2017 Graduate’s
Satisfaction of Mastery of the Professional Competencies (See Table 4.) shows that for the
Special Education Specialty totaling one (1) graduate (100%) showed Moderately Satisfaction
to the Mastery of Content Knowledge according to their specialty (Mean between 4.00 to
4.50). Regarding the English Elementary Level, five (5) graduates showed Moderately
Satisfaction of four (4) Competencies (Mean between 4.06 to 4.30, SD .2167 to .5056), except
for the Mastery of Instructional and Pedagogical Knowledge that the candidate was Satisfied
(Mean of 3.87). We are observing a trend in regard to the satisfaction of the 206, English
Elementary Level, that in 2016, also two (2) graduates were Satisfied with the Mastery of
Instructional and Pedagogical Knowledge Competence. Finally, two (2) graduates reflected
Moderately Satisfaction of three Professional Competencies (Mean between 4.07 to 4.17)
except in the Competencies related to Diversity and Use of technology, where the candidate

reflected Satisfaction of the mastery of both competencies

The following tables present the distribution of the Means, Minimum, Maximum and SD

of the mastery of the Professional Competencies by Specialties.

Table 39

Number, Minimum, Maximum Mean and SD of the Satisfaction of the Mastery of
Professional Competencies of the 236, K-3th Level Graduate for the Year 2017

Satisfaction of the 2017
Graduate regarding the
mastery of the
Professional Competences
, Specialty 236

Minimum

Maximum

Mean

SD

Content and Pedagogical
Knowledge

4.00

4.33

4.17

2357
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Diversity 3.67 4.00 3.83 .2357
Use of Technology 3.50 4.00 3.75 .3536
Research 4.00 4.00 4.00 -

Content Knowledge 3.86 4.29 4.07 3031

Table 40

Number, Minimum, Maximum Mean and SD of the Satisfaction of the Mastery of

Professional Competencies of the 206, English Elementary Level Graduate for the Year 2017

Satisfaction of the 2017
Graduate regarding the
mastery of the
Professional Competences,
Specialty 206

Minimum

Maximum

Mean

SD

Content and Pedagogical

Knowledge

3.33

4.33

3.87

.3800

Diversity

3.67

4.67

4.13

.5056

Use of Technology

3.50

5.00

4.30

5701
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Research

3.67

4.67

4.20

.3801

Content Knowledge

3.71

4.29

4.06

2167

Table 41

Number, Minimum, Maximum Mean and SD of the Satisfaction of the Mastery of

Professional Competencies of the 136, Special Education Level Graduate for the Year 2017

Satisfaction of the 2017 Minimum Maximum Mean SD
Graduate regarding the
mastery of the
Professional
Competences
Specialty 136
4.33 4.33 4.33 -

Content and Pedagogical
Knowledge

Diversity 4.33 4.33 4.33 -
Use of Technology 4.50 4.50 4.50 -
Research 4.33 4.33 4.33 -

Content Knowledge 4.00 4.00 4.00 -
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Table 42

Satisfaction of Candidates/Completers that answer PCMAS questioner, year 2017, n=18

S;l?elﬁli se# 19 Fajardo TEP year Fajardo TEP year Fajardo TEP year Fajardo TEP year
2014 2015 2016 2017
FREQ| o |FREQ| % |FREQ| % FREQ | %
Very Satisfied 20 67 23 74 14 58 9 53
Moderately Satisfied 7 23 7 23 6 25 8 47
Satisfied 3 10 1 4 17 0 0
Less Satisfied 0 0 0 0 0 0 0
Unsatisfied 0 0 0 0 0 0 0

SECTION 5: Areas of improvement, Weakness and Stipulations

TEAC Weakness 0.1 Evidence of Candidate Subject Matter Knowledge

The Fajardo TEP revised the measures to evaluate the Subject Matter of our candidates.

We are Using the following measure:

Grade of B or above or above in Educ. 4013- Average of 3.0 or above

Mean of 3.0 or above in TEP Professional area courses measuring the following categories:

e Content Knowledge
e Learner and Learning

e Instructional Practice

e Professional Responsibility and Ethics

A. University Supervisor’s Clinical Practice Evaluation Forms measuring: Subject Matter

Knowledge by specialties and Content and Pedagogical Knowledge.

B. Cooperative Teacher Clinical Practice Evaluation Forms measuring: Subject Matter

Knowledge by specialties and Content and Pedagogical Knowledge.

C. Passing score from the Puerto Rico State Certification Battery Test in Fundamental

Content Knowledge (PCMAS) as an indicator of mastery of Content Knowledge.
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The Fajardo TEP revised the definitions of Content knowledge and aligned the EPP
crated assessments measures to CAEP Standards, InTasc Standards and DEPR Professional
Standards. The results of the measures indicated areas of improvements in some specialties (Pre-
School and also Secondary Biology) regarding offering more attention to the teaching in the
Methodology Courses and also by incorporating more application of Knowledge in the
Methodology Courses. Regarding using PCMAS Test as a measure of mastery of Content, as a
measure, the TEP aligned this measure to the DEPR Teacher Certification Norm for mastery of
Content Knowledge and results in years 2014,15 and 16 were nor positive due to limitations such

as:

e Passing the PCMAS Test is not mandatory for IAUPR Graduation purposes.

e Candidates are prioritizing more graduating and getting a job in a private school system
from the program and does not necessarily take the test immediately. (private schools do
not require DEPR Professional Licenses to be hired)

e Time factor in taking the test is more than two years without preparing and therefore the

results are not positive in terms of passing.

The Fajardo TEP took remediate actions in regard to the PCMAS Test taking such as:
mandatory reviews afro the Fajardo TEP and the Puerto Rico Teachers association review.
The candidate or graduate must demonstrate that they are taking both reviews in order to be
able to be permitted or approved by the Fajardo TEP to take the PCMAS TEST. As a result
of these two remediate alternative the PCMAS results as of 2017 was that the Aggregate Pass
Rate was 86 % Institution Passing Score (previous years was 50 to 62%) compared to a 93 %
Aggregate Pass Rate score statewide. We can infer that due to this mandatory remediation
alternatives, our candidates now are giving more attention to take the test and pass both
reviews for the Program to approve the candidate or graduate to take the test. Otherwise the
Program does not approve the candidate to take the PCMAS TEST. This alternative for the
candidate is costly since they must pay for the PRTA review and also pay for taking the
PCMAS Test.
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1.5 Evidence of valid interpretations of the assessments

Evidence indicates that some of the assessments are not yet reliable and valid.

The Fajardo TEP is giving attention to the instruments in being valid and reliable. Each
instrument utilized for 2013-15 had been validated by faculty from three Campuses and each
time the instrument is administered; a reliability measure is performed. (Alpha). Some
instruments showed questionable measure in the Alpha Cronbach, but we understand that it

results are related a small quantity of students that we are administering the instrument.

On the other hand, as of 2018, the TEP is revising the following instruments, to increase the
present scale utilized to a four-pint Lickert scale and revising the premises by using more
actionable cognitive verbs to measure mastery of the competencies measured in the
instrument. It is expected to be finalized by January 2019, since we had some problems this
year with two hurricanes that closed our schools and university for more than two months

and therefore the work was delayed.

SECTION 6: Continuous Improvement

The TEP have examined closely the results of the PCMAS battery Test, the TEP utilized
as a measure of Subject Matter Knowledge. These results were compared to the Years 2014, 15,
16 and 17 from the PR college Board Institutional report to the TEP. The TEP have
systematically been observing a trend of low scores in the Battery Test against our goals of
utilizing this measure. As a result, we modified the requisites for Test Taking in the Fajardo

Campus due to limitations encountered with our candidates such as:

e Passing the PCMAS Test is not mandatory for IAUPR Graduation purposes.
e Candidates are prioritizing more graduating and getting a job in a private school system
from the program and does not necessarily take the test immediately. (private schools do

not require DEPR Professional Licenses to be hired)
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e Time factor in taking the test is more than two years without preparing and therefore the

results are not positive in terms of passing.

The provider incorporated 2 remediate actions in regards to the PCMAS Test taking such
as: mandatory reviews from the Fajardo TEP and the Puerto Rico Teachers association review
and a protocol for this test taking approval by the Program. The candidate or graduate must
demonstrate that they are taking both reviews to be able to be permitted or approved by the
Fajardo TEP to take the PCMAS TEST. As a result of these two remediate alternative the
PCMAS results as of 2017 was that the Aggregate Pass Rate increased to 86 % Institution
Passing Score (previous years was 50 to 62%) compared to a 93 % Aggregate Pass Rate score
statewide. We can infer that due to this mandatory remediation alternatives, our candidates now
are giving more attention to take the test and pass both reviews for the Program to be approved
by the Program, to take the test. Otherwise the Program does not approve the candidate to take
the PCMAS TEST. The TEP is aware that this alternative for the candidate is costly since they
must pay for the PRTA review and pay for taking the PCMAS Test. The Program understands
that the candidate is giving more attention to pass the PCMAS Test in order to avoid going
through the Program protocol for the PCMAS test taking. We are planning to incorporate an
evaluation from the candidates or graduates regarding the pertinence of the reviews in helping to

pass the test. This alternative will be discussed in Fall 2018 with the Fajardo TEP Faculty.

The Fajardo TEP initiated the Impact Project with one (1) graduate from the Program in
September to November 2016. As a result, the Program designed two instruments which went
through content validity from three Campus Faculty. Results are kept in each campus. Once the
Impact Instrument of the research was approved, the Program initiated this project as a pilot
study. The results were positive, and our graduate demonstrated impact in their students in a
secondary Biology Class. The graduate demonstrated through a Portfolio all the activities
performed in order to demonstrate her effectiveness in students learning. The Program also
developed an instrument to receive feedback from the students that are participating in the
research in relation to their perceptions of the effectiveness of the graduate in their learning and
the results also showed that the students evaluated the effectiveness of the graduate in promoting
learning. However, due to the lack of participation from the DEPR of providing data of our

graduate’s performance regarding students learning, the research performed provided the
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information for our program. We have evaluated this project and found some limitations such
as: Problems in convincing our graduates to participate in the research due to: lack of economic
incentives to participate, graduates perceive that it is a lot of work besides all of the duties there
are currently doing in the schools, graduates start the research project and at the middle of the
project they decide not to continue for personal or health issues and other related problems. One
example is that for the semester from January to May 2017, the graduate who decided to
participate in the research at the middle of the project, she got sick and decided to stop the

participation.

At present we are in the process of continuing with the present research, but the TEP is
also considering evaluating other ways that could be more attractive to the graduates to
participate such as Focus Groups participation. The Program from August to December 2018,
will start considering alternatives of obtaining information of impact of our graduates the trend
of graduates not wanting to participate will continue, because they find that the participation
adds more work to what they already have in the schools. The TEP regularly assessed the
performance of the candidates during Clinical Practice Course using the Cooperative Techer
Instrument and University Supervisors Instruments measuring STD 1 CAEP Component. Both
Instruments went through content and face validity rom three IAUPR Campus Faculty. The TEP
systematically evaluated the results of these administrations and resulted that in some cases
scoring from both Clinical educators were not performed jointly, and therefore in some
specialties such as 206-English Secondary, the Cooperative Teacher evaluated lesser scoring and
sometimes did not find Good mastery of some Competencies and on the other hand the

University Supervisor scored it differently.

TEP is enforcing to score the candidates performance jointly to avoid differences in
scoring and looking for more collaboration in scoring the candidates for the TEP to have more
objective collective evaluations. As a result, the TEP started in 2016, performing inter-reliability
of the Two Clinical Practice Portfolios using the PD-7 and PD-8A Instrument. For the Year
2016, the TEP evaluated 50% of the Portfolios (4 out of eight) and the results were very positive
in reaching consensus in scoring. Both Clinical Educators that participated found the experience

as rewarding and that it helped them in being more conscious in the scoring of the Portfolios and
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being more objective since they had to participate collaboratively. The TEP will continue to

perform the inter reliability of both Clinical Practice Portfolios for the Year 2017.
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Any change that means the EPP no longer satisfies accreditation standards or requirements:
3.6 Change in regional accreditation status
No Change / Not Applicable

3.7 Change in state program approval
No Change / Not Applicable

Section 4. Display of Annual Reporting Measures.
Annual Reporting Measures (CAEP Component 5.4 | A.5.4)

Impact Measures (CAEP Standard 4) Outcome Measures

1. Impact on P-12 learning and development

(Component 4.1) 5. Graduation Rates (initial & advanced levels)

6. Ability of completers to meet licensing

2. Indicators of teaching effectiveness (certification) and any additional state

(Component 4.2) requirements; Title Il (initial & advanced
levels)

3. Satisfaction of employers and employment |7. Ability of completers to be hired in

milestones education positions for which they have

(Component 4.3 | A.4.1) prepared (initial & advanced levels)

8. Student loan default rates and other
consumer information (initial & advanced
levels)

4.1 Provide a link or links that demonstrate data relevant to each of the Annual Reporting Measures are public-friendly
and prominently displayed on the educator preparation provider's website.

4. Satisfaction of completers
(Component 4.4 | A.4.2)

1

Link: |http://fajardo.inter.edu/contenido/academicos/caep.htm

Description of data
accessible via link:

|Fajardo TEP Data Annual Report Measures

Tag the Annual Reporting Measure(s) represented in the link above to the appropriate preparation level(s) (initial
and/or advanced, as offered by the EPP) and corresponding measure number.

Level \ Annual Reporting Measure 1. | 2. | 3. |4.| 5. |6.|7. | 8.
Initial-Licensure Programs
Advanced-Level Programs - O | O

4.2 Summarize data and trends from the data linked above, reflecting on the prompts below.

What has the provider learned from reviewing its Annual Reporting Measures over the past
three years?
Discuss any emerging, long-term, expected, or unexpected trends? Discuss any
programmatic/provider-wide changes being planned as a result of these data?
Are benchmarks available for comparison?
Are measures widely shared? How? With whom?

\What has the provider learned from reviewing its Annual Reporting Measures over the past three years?

The Provider has been analyzing the data reported through the Annual report measures and the results over the past three years
has been positive in terms of verifying that our completers can demonstrate they master the competencies developed by the TEP,
can effectively apply the content knowledge learned and that our graduates seem to be Moderately satisfied to Very Satisfied with
the mastery of the Professional Competencies. We also have learned that the results need to be discussed with the stakeholders,
Faculty and also the Fajardo Clinical Educators in order to receive feedback for quality suggestions in regard to programs
improvements, weaknesses of the program but also strengths of the Program.

Discuss any programmatic/provider-wide changes being planned as a result of these data?

The TEP does not have any programmatic/provider-wide changes as a result of these data, but it has some remediation activities
to improv weaknesses demonstrated in some measures such as the PCMAS Test results from 2013-2016. Also, the UAUPR ,
incorporated in the Curriculum two courses related to the Test , to help in increasing the scores for our candidates.




Section 5. Areas for Improvement, Weaknesses, and/or Stipulations

Summarize EPP activities and the outcomes of those activities as they relate to correcting the areas cited in the last
Accreditation Action/Decision Report.

=Xe: Weakness 0.1 Evidence of candidates' subject matter knowledge

Subject matter knowledge is by some measures an area of weakness.

The Fajardo TEP revised the measures to evaluate the Subject Matter of our candidates using the following measures:
Grade of B or above or above in Educ. 4013- Average of 3.0 or above as a measure of mastery of Content knowledge in their
specialty

Mean of 3.0 or above in TEP Professional area courses measuring contenr knowledge the following categories:

e Content Knowledge

e Learner and Learning

e Instructional Practice

e Professional Responsibility and Ethics

Alignment and revision of Clinical Practice Instruments by the Cooperating Teacher and University Supervisor, Employer
Questionnaire and Graduate questionnaire to CAEP standards , In Tasc Standards and DEPR Professional Standards
measuring: Subject Matter Knowledge by specialties and Content and Pedagogical Knowledge

Use of official data of Passing score from the Puerto Rico State Certification Battery Test in Fundamental Content Knowledge
(PCMAS) as an indicator of mastery of Content Knowledge. and Pedagogical Knowledge

=Xe: Weakness 1.5 Evidence of valid interpretations of the assessments

Evidence indicates that some of the assessments are not yet reliable and valid.

The Fajardo TEP revised the 2015-16 EPP created assessments , tagged them to CAEP Standards, INtasc Standards and
DEPR Professional Standards. Also we are collecting accurate data related to Content Knowledge, Pedagogical Knowledge, Use
of Technology, Research Skills and Knowledge , and Diversity and confirm the Validity and Reliability of the revised instruments .

e concluded in the 2016 Brief that the TEP will revise existing assessments for year 2018 , and include a four point Lickert
Scale( Increase existing scales in the assessments ) and revise existing premises by including more actionable cognitive verbs to
measure mastery( profoundness ) of the professional Competencies . The TEP have evidence of present validations of
instruments and reliability performed each time the instrument is administered .

Section 6. Continuous Improvement

CAEP Standard 5
The provider maintains a quality assurance system comprised of valid data from multiple measures, including evidence of
candidates' and completers' positive impact on P-12 student learning and development. The provider supports continuous
improvement that is sustained and evidence-based, and that evaluates the effectiveness of its completers. The provider
uses the results of inquiry and data collection to establish priorities, enhance program elements and capacity, and test
innovations to improve completers' impact on P-12 student learning and development.

CAEP Standard 5, Component 5.3
The provider regularly and systematically assesses performance against its goals and relevant standards, tracks results
over time, tests innovations and the effects of selection criteria on subsequent progress and completion, and uses results
to improve program elements and processes.

6.1 Summarize any data-driven EPP-wide or programmatic modifications, innovations, or changes planned,
worked on, or completed in the last academic year. This is an opportunity to share targeted continuous
improvement efforts your EPP is proud of. Focus on one to three major efforts the EPP made and the
relationship among data examined, changes, and studying the results of those changes.

e Describe how the EPP regularly and systematically assessed its performance against its goals or the CAEP standards.
e What innovations or changes did the EPP implement as a result of that review?
e How are progress and results tracked? How will the EPP know the degree to which changes are improvements?

The following questions were created from the March 2016 handbook for initial-level programs sufficiency criteria for
standard 5, component 5.3 and may be helpful in cataloguing continuous improvement.

What quality assurance system data did the provider review?

What patterns across preparation programs (both strengths and weaknesses) did the provider identify?
How did the provider use data/evidence for continuous improvement?

How did the provider test innovations?

What specific examples show that changes and program modifications can be linked back to evidence/data?




e How did the provider document explicit investigation of selection criteria used for Standard 3 in relation to
candidate progress and completion?

e How did the provider document that data-driven changes are ongoing and based on systematic assessment of
performance, and/or that innovations result in overall positive trends of improvement for EPPs, their
candidates, and P-12 students?

The following thoughts are derived from the September 2017 handbook for advanced-level programs
How was stakeholders' feedback and input sought and incorporated into the evaluation, research, and decision-making
activities?

The TEP have examined closely the results of the PCMAS battery Test, the TEP utilized as a measure of Subject Matter
Knowledge. These results were compared to the Years 2014, 15, 16 and 17 from the PR college Board Institutional report to the
TEP. The TEP have systematically been observing a trend of low scores in the Battery Test against our goals of utilizing this
measure. As a result, we modified the requisites for Test Taking in the Fajardo Campus due to limitations encountered with our
candidates such as:

e Passing the PCMAS Test is not mandatory for IAUPR Graduation purposes.

e Candidates are prioritizing more graduating and getting a job in a private school system from the program and does not
necessarily take the test immediately. (private schools do not require DEPR Professional Licenses to be hired)

e Time factor in taking the test is more than two years without preparing and therefore the results are not positive in terms of
passing.

The provider incorporated 2 remediate actions in regards to the PCMAS Test taking such as: mandatory reviews from the Fajardo
TEP and the Puerto Rico Teachers association review and a protocol for this test taking approval by the Program. The candidate or
graduate must demonstrate that they are taking both reviews to be able to be permitted or approved by the Fajardo TEP to take the
PCMAS TEST. As a result of these two remediate alternative the PCMAS results as of 2017 was that the Aggregate Pass Rate
increased to 86 % Institution Passing Score (previous years was 50 to 62%) compared to a 93 % Aggregate Pass Rate score
statewide. We can infer that due to this mandatory remediation alternatives, our candidates now are giving more attention to take
the test and pass both reviews for the Program to be approved by the Program, to take the test. Otherwise the Program does not
approve the candidate to take the PCMAS TEST. The TEP is aware that this alternative for the candidate is costly since they must
pay for the PRTA review and pay for taking the PCMAS Test. The Program understands that the candidate is giving more attention
to pass the PCMAS Test in order to avoid going through the Program protocol for the PCMAS test taking. We are planning to
incorporate an evaluation from the candidates or graduates regarding the pertinence of the reviews in helping to pass the test. This
alternative will be discussed in Fall 2018 with the Fajardo TEP Faculty.

In regard to the Impact of Graduate in K-12 Learning , The Fajardo TEP initiated the Impact Project with one (1) graduate from the
Program in September to November 2016. As a result, the Program designed two instruments which went through content validity
from three Campus Faculty. Results are kept in each campus. Once the Impact Instrument of the research was approved, the
Program initiated this project as a pilot study. The results were positive, and our graduate demonstrated impact in their students in
a secondary Biology Class. The graduate demonstrated through a Portfolio all the activities performed in order to demonstrate her
effectiveness in students learning. The Program also developed an instrument to receive feedback from the students that are
participating in the research in relation to their perceptions of the effectiveness of the graduate in their learning and the results also
showed that the students evaluated the effectiveness of the graduate in promoting learning. However, due to the lack of
participation from the DEPR of providing data of our graduate’s performance regarding students learning, the research performed
provided the information for our program. We have evaluated this project and found some limitations such as: Problems in
convincing our graduates to participate in the research due to: lack of economic incentives to participate, graduates perceive that it
is a lot of work besides all of the duties there are currently doing in the schools, graduates start the research project and at the
middle of the project they decide not to continue for personal or health issues and other related problems. One example is that for
the semester from January to May 2017, the graduate who decided to participate in the research at the middle of the project, she
got sick and decided to stop the participation.

At present we are in the process of continuing with the present research, but the TEP is also considering evaluating other ways
that could be more attractive to the graduates to participate such as Focus Groups participation. The Program from August to
December 2018, will start considering alternatives of obtaining information of impact of our graduates the trend of graduates not
wanting to participate will continue, because they find that the participation adds more work to what they already have in the
schools. The TEP regularly assessed the performance of the candidates during Clinical Practice Course using the Cooperative
Techer Instrument and University Supervisors Instruments measuring STD 1 CAEP Component. Both Instruments went through
content and face validity rom three IAUPR Campus Faculty. The TEP systematically evaluated the results of these administrations
and resulted that in some cases scoring from both Clinical educators were not performed jointly, and therefore in some specialties
such as 206-English Secondary, the Cooperative Teacher evaluated lesser scoring and sometimes did not find Good mastery of
some Competencies and on the other hand the University Supervisor scored it differently.

TEP is enforcing to score the candidates performance jointly to avoid differences in scoring and looking for more collaboration in
scoring the candidates for the TEP to have more objective collective evaluations. As a result, the TEP started in 2016, performing
inter-reliability of the Two Clinical Practice Portfolios using the PD-7 and PD-8A Instrument. For the Year 2016, the TEP evaluated
50% of the Portfolios (4 out of eight) and the results were very positive in reaching consensus in scoring. Both Clinical Educators
that participated found the experience as rewarding and that it helped them in being more conscious in the scoring of the Portfolios
and being more objective since they had to participate collaboratively. The TEP will continue to perform the inter reliability of both
Clinical Practice Portfolios for the Year 2017.




Tag the standard(s) or component(s) to which the data or changes apply.

4.1 Completer impact on student growth and learning

4.2 Completer effectiveness via observations and/or student surveys

4.3 Employer satisfaction

4.4 Completer satisfaction

5.1 Effective quality assurance system that monitors progress using multiple measures
A.4.2 Satisfaction of Completers

A.5.3 Continuous Improvement

x.1 Diversity

X.2 Technology

Upload data results or documentation of data-driven changes.
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6.2 Would the provider be willing to share highlights, new initiatives, assessments, research, scholarship, or service activities
during a CAEP Conference or in other CAEP Communications?

Dvyes @ No

6.3 Optional Comments

Section 7: Transition

In the transition from legacy standards and principles to the CAEP standards, CAEP wishes to support a successful transition
to CAEP Accreditation. The EPP Annual Report offers an opportunity for rigorous and thoughtful reflection regarding progress
in demonstrating evidence toward CAEP Accreditation. To this end, CAEP asks for the following information so that CAEP can
identify areas of priority in providing guidance to EPPs.

7.1 Assess and identify gaps (if any) in the EPP’s evidence relating to the CAEP standards and the progress made on
addressing those gaps. This is an opportunity to share the EPP’s assessment of its evidence. It may help to use the Readiness
for Accreditation Self-Assessment Checklist, the CAEP Accreditation Handbook (for initial level programs), or the CAEP
Handbook: Guidance on Self-Study Reports for Accreditation at the Advanced Level.

If there are no identified gaps, click the box next to "No identified gaps" and proceed to question 7.2.
No identified gaps

If there are identified gaps, please summarize the gaps and any steps planned or taken toward the gap(s) to be fully
prepared by your CAEP site visit in the text box below and tag the standard or component to which the text applies.

Tag the standard(s) or component(s) to which the text applies.

Not applicable

7.2 1 certify to the best of my knowledge that the EPP continues to meet legacy NCATE Standards or TEAC Quality Principles,
as applicable.

Eryes U No

7.3 If no, please describe any changes that mean that the EPP does not continue to meet legacy NCATE Standards or TEAC
Quality Principles, as applicable.

Section 8: Preparer's Authorization

Preparer's authorization. By checking the box below, | indicate that | am authorized by the EPP to complete the 2018



EPP Annual Report.

I am authorized to complete this report.

Report Preparer's Information
Name: |Dr. Migdalia Cardona

Position: |CAEP Coordinator

Phone: |787-863-2390 EXT 2215 EXT 2237

E-mail: |migcard@hotmail.com

| understand that all the information that is provided to CAEP from EPPs seeking initial accreditation, continuing accreditation
or having completed the accreditation process is considered the property of CAEP and may be used for training, research and
data review. CAEP reserves the right to compile and issue data derived from accreditation documents.

CAEP Accreditation Policy
Policy 6.01 Annual Report

An EPP must submit an Annual Report to maintain accreditation or accreditation-eligibility. The report is opened for data
entry each year in January. EPPs are given 90 days from the date of system availability to complete the report.

CAEP is required to collect and apply the data from the Annual Report to:

Monitor whether the EPP continues to meet the CAEP Standards between site visits.

Review and analyze stipulations and any AFls submitted with evidence that they were addressed.

Monitor reports of substantive changes.

Collect headcount completer data, including for distance learning programs.

Monitor how the EPP publicly reports candidate performance data and other consumer information on its website.

ohrLNE

CAEP accreditation staff conduct annual analysis of AFls and/or stipulations and the decisions of the Accreditation Council to
assess consistency.

Failure to submit an Annual Report will result in referral to the Accreditation Council for review. Adverse action may result.
Policy 8.05 Misleading or Incorrect Statements

The EPP is responsible for the adequacy and accuracy of all information submitted by the EPP for accreditation purposes,
including program reviews, self-study reports, formative feedback reports and addendums and site visit report responses,
and information made available to prospective candidates and the public. In particular, information displayed by the EPP
pertaining to its accreditation and Title Il decision, term, consumer information, or candidate performance (e.g.,
standardized test results, job placement rates, and licensing examination rates) must be accurate and current.

When CAEP becomes aware that an accredited EPP has misrepresented any action taken by CAEP with respect to the EPP
and/or its accreditation, or uses accreditation reports or materials in a false or misleading manner, the EPP will be contacted
and directed to issue a corrective communication. Failure to correct misleading or inaccurate statements can lead to adverse
action.

Acknowledge



